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PREFACE

The Department of Quality Assuranceriandatedwith the responsibility of organizing and carrying out
Quiality Assurance of Basic Education Institutions in all the 36 States and the FCT on a regular basis. This
is with a view to ensuring that inputs made by the Federal, State and Local Governmentsy@bes

and NonGovernmental agencies are judiciously utilized in the provision of quality education at the basic
education level. Quality Assurance Officers from UBEC Headquarters, Zonal and State Offices are
assigned to carry out the activities. They aletailed to visit the SUBEBSs, selected L&aksple Early
Childhood Development (EC&8ntres Primary and Junior Secondary Schools.

The officers monitor the provision and utilization of human and material resources, infrastructure as
well as observelassroom interactions between teachers and pupils with emphasis on the core subjects.
This is done through the administration of different instruments at the various components of basic
education level and 70% of the time spent in each school islassr@m observation. This report
focuses orthe 8 aspects that school effectiveness measures. Theseamfgievement and standards;

f S NpeBonhl Gevelopmentwelfare and participationguality of teaching and learning; quality of
curriculum and other actities; quality of care, guidance and suppdeiarning environmentleadership

and managementandoverall effectiveness of the school.

The analysis of data collected and findings of the Quality Assurance guide the Commission in pointing
out areas @ intervention by various stakeholders, in addition to forwarding -resaching
recommendations that would move the basic education-sabtor towards achievingducation For All

(EFA) and the Millennium Development Goals (MDGS)

This Quality Assurance process helps in improving access and ensuring equity in the provision of basic
education. It also points out areas of strengths that need sustenance and those that require
improvement. It is my belief that this report will be a valile document to all stakeholders in basic
education inparticular, and those in education in general.

On behalf of the Commission, | wish to appreciate the contributions of the Management and the
Technical Working Committee. Members of the Technical WWgr&ommittee are Dr C. C. Agomoh, Mal.
Jibo AbdullahiDr T. T. Onosode, Mrs Ada Ogwuchér Bartholomew SalehJulius AdedojaMrs
Deborah DajepMrs. Najat Omolola Abdulhameehiirs Tina EmuekpereMoses Oyishand Mr Yohanna
Wobin.

Prof. Charles GDnocha

Acting Executive Secretary

Universal Basic Education Commission
June 2013.



EXECUTIVE SUMMARY
0.1 Preamble

Basic Education is the education offered to children aged 3 and 14 years. It comprises of: 3 gadys of
childhood care education and e¢hnine (9) years of formal schoolif®oadmap for the Nigerian
Education Sector, 20091t is therefore, thefoundation a child can have for him/her to use throughout
life. The UBE Programme, which is a reform programme aimed at providing greater accessl to
ensuring quality of basic education throughout Nigeriactordinated by thethree (3) tiers of
Government (federal, state and local governmewY).the federal level, the main agency coordinating
the implementation of basic education is the Universal Basic Education Commission WB&E)e
State Universal Basic Education Boards (SUBEBs)/Local Government Edudatioiies (LGEAS) are
the main agenciesmplementing theprogramme.

UBECas the body set up to coordinate the implementation of the UBE Programme, carries out quality
assurance in basieducation schoolsat regular intervals, in concert with th8UBEBsLGEAsand
headteachers/pringialsfor the successful implementation of the programme

A total of 91 gality assurance officers from UBEC executed it in conjunction with 131 and 285 quality
assurance officers from SUBEB and LGEAs respeativallystates and the FCT frodune 28d ¢ 2nd
July,2013

0.2 Objectives

The main objective afuality assurances to monitor and evaluate the effectiveness and performance of
schools in accordance with set standards and global practices.

The specific objectives are to:

V determine theextent to which quality teaching and learning take place in schools and centres;

V create a valid and reliable data base that can support or inform policies and decisions aimed at
improving the overall effectiveness of schools and centres;

V monitor the levelof learning achievemestas well as other educational performance indicators in
schools and centres;

V maintain quality standards in basic education in Nigeria;

V ascertain the extent to which the approved curriculum is operational in schools and centréseand
extent to which the stated objectives are being achieved;

V provide regular and periodic report on the state of basic education in Nigeria;

V advise on the provision of proper and adequate physical facilities in basic education institutions;

V provide progssional advice and support for teacher development in the areas of pedagogy,
classroom management/administration, teaching and learning outcomes.

0.3 Logistics/methodology

Quiality assurance officers of UBEC and inspectors from the SUBEBs aptkthed LGEAs conducted
the exercise



0.3.1 Population

The target population comprised all the 36 States and the FCT of Nigeria, LGEAsE€@Bublic primary and
JSS.

Quiality Assurance Officers from UBEC, SUBEB and the sampled LGEAs wereinntraveshduct of
the QA. While UBEC officers received briefing in Abuja, the officers from SUBEB and the LGEAs were in
turn briefed at their various offices. The activities commenced immediately thereafter.

While the schools evaluated themselves firstdarompleted the School Sedfaluation Form (SEF), the
teams of External Evaluators validated the SEF against the key indicators during the External Evaluation
based on the8 aspects that school effectiveness measures. They include:

achievement and standds;

personal development and weleing;
guality of teaching and learning;

quality of curriculum and other activities;
guality of care, guidance and support;
learning environment;

leadership and managemerdand

V  overall effectiveness of the school.

<K<K KKK KL

0.3.2 Sampling Procedure

Judgmental sampling procedure was adopted in the selection of the specified LGE&snEEpublic
primary and JSS. The SUBEBs/UBEB wecategorisedinto 3. While 2 LGEAs were selected in 19
SUHEEBs, 3 LGEAs from 8 and 4 frowf them; 5 ECDs/PS and 2, 3 & 4 JSS (according to the number of
sampled LGEAS) were selected from each LGEA.

0.3.2.1 Samples

The quality assuranogas expected to be conducted in@al of 35 SUBEBs/UBHRB, LGEAS, 420 ECDs,
420 public PS and 84 JSS.

Table 1: Breakdown of SUBEBs by sampled LGEAs and schools

SIN No of SUBEBSY No of LGEAs No of ECDs No of PS No of JSS
visited sampled sampled sampled Sampled
1. 2=19 19x 2 =38 17 =190 18x 2 x5+1=181 19x 2+ 10648
2. 3=8 8x3=24 7=53 8x3x5=120 8x3=24
3. 4=4 4x4=16 3=29 4x4x580 Ax4=5
Total 31 78 201 * 381 88

* SomePS do not have ECD centres.
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0.3.3 Quality assurance instruments

The followingguality assurancestrumentswere used in generating datduring the exercise

V  SMoE/SUBEB with focus on Ministry of Education and SUBEB.
LGEA with focus on LGEA.

External Evaluation Forms.

School SelEvaluation form.

Support forms for Q.A. External Evaluation.

<< <L

0.3.4 Personnel for the exercise

The personnel that conducted thggiality assuranceomprisedquality assurance officers from UBEC and
Inspectors from the SUBEBs and LGEAs. Selection was based on the number of LGEAs sampled from
each state. It is expected that in states whee3 or 4 LGAs are selected, 2, 3 4tUBEC, SUBEB and
LGEAfficers will conducthe exercise Table 2 contains the sampling method employed.

Table 2: Breakdown of personnel by organization

S/IN No. of Teams Organization/ No of officers

UBEC SUBEB LGEA TOTAL
1. 2 2 2 2x4=8 2+2+8=12
2. 3 3 3 2x6=12 3+3+12=18
3. 4 4 4 2x8=16 4+4+16=24

0.4 Major findings

0.4.1 The SUBEBs
0.4.1.1 Description of the SUBEBs

The 3 SUBEBs/UBEB are functioning with relevant departments on graurey have 658 LGEASs,
244,762 Early Childhood Development (EGEntres 53,945 public Primary Schools (PS) ab@d,019
public Junior Secondary Schools (JSS).

There are 2366,852(1,196,832male ¢ 50.6% andl,170,020female¢ 49.4%) pupils in the ECE&ntres

the staff strength is38,217(7,485male ¢ 20% and30,732female ¢ 80%) teaching staff3,424 (1,870
male ¢ 55% andl,554 female ¢ 45%) nonteaching staff Abia, Akwa Ibom, Anambra, Bauchi, Bayelsa,
Benue Cross River, Ebonyi, Edo, Enugu, Imawdig<ano, KebbiKwara, Lagos, Nasarawa, Niger, Ogun,
Osun, Oyand Tarabastates did not supply data$,288(2,111male ¢ 23 % and7,177female¢ 77%)
caregivers (Abia, Adamawa, Akwa Ibom, Anambra, Baugyelda Ebonyi, Eddigawa, Kaduna, Kano
Katsina,Kebbi, Lagos, Ogun, Osun, Oyo, Tarabd,FCT did not supply data); 447 (174 ntgd®% and
273 femaleg 61%)FTS participant§Abia, Adamawa, Akwa lbom, Anambra, BauchyeBa, Benue,
Ebonyi, Cross River, Delta, Ebonyi, Edo, Enugu, GombeJijawa, Kaduna, KanKatsina,Kebbi,
LagosNasarawa, NigeQgun,Ondo,Osun, OyoPlateau, Rivers, Sokotdarabaand FCT did not supply
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data) 398 (21 maleg 5% F7 ¢ 95%) and PTA/community teacher@r(ly Anambra and Sokoto supplied
data). The aveage teacher/pupil ratio is 1:61

The PS hav£9,893,68510,690,310male ¢ 54% and,203,375female ¢ 46%) pupils492,751(262,930
male ¢ 53% and229,821female ¢ 47%) teaching stafff6,554 (41,869male ¢ 55% and34,685female
45%) nonteaching staff Abia, BauchiDgun, Osun and Oyo states did not supply dat8)765(7,089
male ¢ 52% and6,676female¢ 48%) FTS participants (Anambra, Bauchi, GRogsrand River states did
not supply data) and,924(1,155male ¢ 60% and769female¢ 40%)PTA/community teachers (5 states
supplied data, namely Anambri@enue,Enugu, Sokoto and Cllhe aveage teacher/pupil ratio is 1:39

The JSS have572,523(2,420,896male ¢ 53% and?,151,627female ¢ 47%) studentsi41,062(71,594
male ¢ 52% and 68,09 female ¢ 48%) teaching stafft9,348(10,757male ¢ 56% and8,591female(
44%) nonteaching staff T states did not supply data namely: Abia, Akwa Ibom,cBauCross River,
Gombe, Kebbi andlliger);2,134(1,070male ¢ 50.246 andl,064female ¢ 49.8%)vocational instructors
(4 states, namely Enugy Imo, Kanoand Nasarawasupplied data);1,264 (472 male ¢ 37% and792
female ¢63%) FTS participanterly 9 states supplied data) and,244 (1,998 male 62% andl,246
female ¢ 38%) PTA/community teacher8 Gtates, namely Anambra, BenuEnugu, Kwara, Ogun,
Plateau, Sokoto and FGiipplied data). The average teacher/student rati:RB0.

While only13 SUBEBs (AdamawRauchi, Benue, Gombe, Jigawa, Lagos, Nasarawa, Ogun, Osun, Oyo
FYR ¢FNFoF0 NBLR2NISR KI @Ay 31l SUBEBY/UBEBHavevadettROEY A O { O
Special Education institutiorsut of which 140 operate inclusive educatiorAll the 31 Sates visited

have accessetl7,005,330,370.00f the Special Education funds between 2008 and 20ibhe of these

schools was however visited during this quality assurance of basic education institutions.

0.4.1.2 What the SUBEBs/UBEB do well

A total 0f28 (90%) of the SUBEBs/UBEB accessed the 2012 FGN UBE intervention funds.
Regular payment of salaries and allowances.

Relevant textbooks in the core subjects are supplied to schools.

Modest utilizationof accessed FGN/UBE intervention fuimdsome States.
Cordialrelationship existbetweenSUBEBSs, LGE#® community schools.

4.1.3 What the SUBEBs/UBEB should do to improve

Keeping relevant statutory and nestatutory records properly.

Ensuring the functionality of SBMCs in schools.

Regular disbursememdf running cost to LGEAs and to schools through the LGEAs.

SUBEBS/UBEB should establish good workimglationship with their State Ministries of
Education/Education Secretariat in the administration of basic education institutions in the
States/FCT, espally with regard to the JSS.

<
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0.4.1.4 Key strengths in each aspect

x  Achievement andstandards
Learners across the country have access and equity in basic education. The learners make progress
in almost all the States &1% of learners transited to JSSases of droputs and repeaters are low
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at all levelsLearners across the states also participate in local, state, national and international
(externa) competitions such as sporting activities, spelling and quiz, etc, and won some laurels.
Relevant éxtbooks are supplied in the core subjects to schools.

x Leadership anadnanagement
Most of the SUBEB/UBEB maintain cordial relationship with other members of staff. The
Management works hand in hand with other stakeholders to ensure effective teachinigaming
in schools.

x  Overall effectiveness
The average overall effectiveness of the SUBEBs/UBEB is satisfactory. This is reflected in 96% of the
primary schools operating EEDIth nearly all the teachers qualified. On the average:
V  5ofthe 31 SUBEBs/UBEB&%) are good

20of the 31 SUBEBs/UBEBY®=arefair.

4 of the 31 SUBEBS/UBEBY%gLarepoor.

2 of the 31SUBEBs/UBEB (6%) are very poor

< <<

0.4.2 The78sampled LGEAs

0.4.2.1 Description of the LGEAS

The78 LGEAs are functioning with tiigducation Secretaries on grountheyhave 21 Early Childhood
Development (ECDgentres 381 Public Primary Schools (PS) @&lpublic Junior Secondary Schools
(JSS). Whilthere are 227684 (118,930male ¢ 52% and 108,754 female ¢ 48% pupils in the ECD
centres 5,751(1,703 male 30% and4,048 female 70%)teaching staff; 676311 male- 46% and365
female- 54%)non-teaching staff; 1,24@272 male- 22% and974 female- 78%)care givers; 7238 male-
53% and34 female- 47%) FTS participants and 40R74 male- 68% and 127 female - 32%)
PTA/community teacher3he teacherfpupil ratio is 1:37.

The primary schoolfave2,388,986(1,299,783male - 54% and 1,089,203female - 46%) pupils 62,751
(33,687male- 54% and29064female- 46%)teaching staff9,490(6,228male- 66% and3,262female-
34%)non-teaching staff1,401(764 male- 55% and637female- 45%)FTS participants arid 705 (1,384
male- 81% and321female- 19%)PTA/community teacherd.he teacherpupilsratio is 1:36

The JSS haw82,339 (259,561 male - 54% and 222,778female - 46%) students;16,824 (8,913 male -
53% and7,911female - 47%)teaching staff;3,528(2,019 male - 57% and1,509female - 43%)non -
teaching staff,308 (137 male - 44% and171female- 56%)vocational instructors 203(127 male - 63%
and76female- 37%)FTS participants arfj178(825male- 70% and353female- 30%)PTA/community
teachers.The teacherktudent ratio is 1:26

0.4.2.2 What the LGEAs do well

V  Most of the LGEAsarry outregular supervision of schools.
V  Salaries and allowances are paid as at when due in most of the LGEAs.
V  The LGEAs distribute relevant textbooks in the core subjecshools
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0.4.2.3 What the LGEAs should do to improve

V  Keeping relevant statutory and nestatutory records.
V  Ensuring the functionality of SBMCs in schools.
V  Synergizing with relevant stakeholders for increased assistance to schools

0.4.2.4 Key strengths in each aspect

x  Achievement and standards

1 Learners across the LGEAs have access and equity in basic education. The learners make progress
in almost all the LGEAs 8%% of learners transited to JSS. Cases of dropout and repeaters are low
at all levelsLearners across the states also participatdocal, state, national and international
competitions such as sporting activities, spelling quiz, etc, and won laurels for their respective
LGEAs and schools.

x  Leadership and management
1 Leadership and management of the LGEAs is good.

x  Overall effetiveness
All the 78 LGEASIQ) were visited during this quality assuramwaluation.
The overalkffectiveness and efficiency of ti@ LGEAs are as follows:

V  None of the78 LGEASs (0%) is outstanding.
20 of the 78 LGEAS26%) are good.

42 of the 78 LAEAS $4%) arefair.

12 of the 78 LGEAS &) are poor.

4 of the 78 LGEAS0) are very poor.

< << KL<

b.4.3 The 210 sampled ECDs

0.4.3.1 Description of the ECDs

A total of 210 ECzentresoperate within some of the381 sampled PSisited The ECDcentreshave
18,085(9,237male- 51% and8,848female- 49%) pupils on rollThere are429 (72 male- 17% and357
female- 83%)teaching staff51 (23 male- 45% and 28 female 55%) norteaching staff358 (1 male-
2% and357 female 98%)caregiversl?7 (2 male- 12% andl5 female 88%)FTS participants ang6 (5
male¢ 19% and 2 femalec 81 %) PTA/community teachers. The average teacher/pupil rati@& 1:

0.4.3.2 What the ECDs do well

V  Attendanceto school by both pupils and teachers is goo&).

V  Pupils attairexpected standards as stipulated in the curriculum.

V  Majority of the pupils are neat, very respectful, well taken care of and they are well guided in the
classes.

V  Most of the teachers exhibit good knowledge of early childhood education.

0.4.3.3 What the ECDs should do to improve

V  Ensure the appropriate placement of pupils in classes.
V  Employ multigrade teaching.
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0.4.3.4 Key strengths in each aspect
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Achievement and standards

1 of the201ECDs (1%) is outstanding.
69 of the 201ECDs @%b)are good.
92 of the 201 ECDs46%) arefair.
29 of the 201 ECDs14%) are poor.
10of the 201ECDs @)are very poor.
Personal development and welbeing
4 of the 201ECDs @)are outstanding.
57 of the 201ECDs (&) are good.
114 of the 201 ECDs7%) arefair.
21 of the 201ECDs10%) are poor.
5 of the 201ECDs @)arevery poor.
Quiality of teaching and learning
2 of the 201 ECDs (1%e outstanding.
63 of the 201ECDs (3%) are good.
96 of the 201ECDs48%) arefair.
28 of the 201ECDs14%)are poor.
12 of the 201 ECD$%0)are very poor.
Quiality of curriculum and other activities
Noneof the 201 ECD9%) is outstanding.
52 of the 201 ECDs §20) are good.
1050f the 201 ECDs 2%0) arefair.
32 of the 201ECDs16%) are poor.
12 of the 201 EDs 6%) arevery poor.
Quality of care, guidance and support
1 of the 201 ECDs (1%) is outstanding.
43 of the 201ECDs (Zb) are good.
112 of the 201 ECDs §%0) arefair.
31of the 201ECDs15%) are poor.
14 of the 201 ECD3§%0)are very poor.
Leaning environment
1 of the 201 ECDs (1%) is outstanding.
41 of the 201ECDs (&%) are good.
1050f the 201 ECDs 2%0) arefair.
39 of the 201ECDs19%) are poor.
15of the 201ECDs (8%) axery poor.
Leadership and management
5 of the 201ECDs @)are outstarding.
87 of the 201 ECD#8%) are good.
86 of the 201ECDs43%) arefair.
11 of the 201 ECD$%%0) are poor.
12 of the 201ECDs (6%) axery poor.
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x  Overall effectiveness

2 of the 201 ECDs (1%e outstanding.
59 of the 201ECDs (Z®) are good.
101 of the 201 ECDs @%0) arefair.

27 of the 201ECDs14%) are poor.

12 of the 201 ECD$%0)are very poor.

= =4 =4 =4 =4

0.4.4 The381sampled primary schools

0.4.4.1 Description of the primary schools

The 381 sampled primary schools are functioning as expected with headteachers performing their
administrative dutiesTheyare all located in the rural area$here are 14,633(61,424male- 54% and
53,209female- 46%)pupilson roll. There are3,706(1,648 ma - 44% and2,050 female 56%)teaching

staff, 530(335male- 63%and 195 female- 37 %)non- teaching staff102 (38 male; 37% and 64 female

¢ 63%) FTS participants ar8D (52male - 63% and 28 male- 37%) PTA/community teachers. The
aveaageteacher/pupil ratio is 1:29

0.4.4.2 What the primary schools do well

V  Pupils attain high standards in internal and external examinations in a wide range of
subjectsas well as good performance in sports and othecuaicula activities.

V  Regulassupervision of classes.

VvV Management of shoolsoperate allinclusive policies as all stakeholders are carried along in
day-to-day running of the schoals

0.4.4.3 What the primary schools should do to improve
V  Keeping relevant statutory and nestatutory records.
V  Mentoring and/or training of teachers who perform below average
V  The schools should endeavour psovide curriculum for a broad education that will meet
LJdzLIA £ 4Q ySSRa |yR &dzlJll2NL | @SNE 3I22R NI y3S
0.4.4.4 Key strengths in each aspect
Achievement and standards

X

1 1 ofthe381PS (0.%)isoutstanding.
9 105 of the381PS (2%) are good.

1 179 of the381PS (4%) arefair.

9 75 0f381PS (19.%) are poor.

1 21 of the381PS (66) are very poor.

x  Personaldevelopment and weHlbeing
9 None of the381PS (6) is outstanding.
1 98of the381PS (266) are good.

f  1900f the 381PS (50%) arfair.

1 67 of381PS (186) are poor.

1 26 of the381PS (86) are very poor.
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Quality of teaching and learning

1 of the 381 PS Q.3%)is outstanding.
105 of the 381PS (8%) are good.
173 of the 381PS (4%) arefair.
770f 381PS (26.%) are poor.

250f the 381PS (2%) are very poor.
Quality of curriculum and other activities

Noneof the 381PS (00)is outstanding.
94 of the 381PS (2%) are good.

182 of the 381PS (486) arefair.

84 of 381PS (2%0) are poor.

21 of the 381PS (60) are very poor.
Quality of care, guidance and support
Noneof the 381PS (@)is outstanding.
82 of the 381PS (2%) are good.
1750f the 381PS (6%) ardfair.

97 of 381PS (2%) are poor.

27 of the 381PS (%) are very poor.
Learning environment

Noneof the 381PS (@)is outstanding.
700of the 381 PS18%) are good.
1700f the 381 PS &%) arefair.

107 of 381PS (286) are poor.

34 of the 381PS (%) are very poor.
Leadership and management

1 of the 381 PS)(3%)is outstanding.
131 of the 381 PS3@.3%) are good.
172 of the 381 PS &%) arefair.

590f 381PS (15.%) are poor.

18of the 381 S %) are very poor.
Overall effectiveness

1 of the 381 PS)(3%)is outstanding.
98 of the 381 PS &7%) are good.
177 of the 381 PS (46%) afiar.

81of 381PS (2%) are poor.

24 of the 381PS (%) are very poor.

0.4.5 The 84 sampled JSS
0.4.5.1 Description of the JSS

The 88JSS are functioning as expected with the Principals performing their administrative dinsss.
are all located in the rural area3he JSS haw$,287 (20,906 male - 58% andl5,381female - 42%)
students on roll.There are 1,039 (543 male52% and 497 female48%)teaching staff 156 (105 male

=4 =4 =4 -8 8 X

= —a _—a _a _a X -8 _9_4._2._2 X
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67%and 53female - 33%) norteaching staff; 46 (21 male46%and 15 femaleg 54%) vocational
instructors; 18(11 malec¢ 61%and 7 female ¢ 39%) FTS participantand 118 (98 male - 81% and 8
female- 19%) PTA/Community Teachers. The agereeacher/student ratio is 1:30

0.4.5.2 What the JSS do well

V  Learners exhibit satisfactory level of academic performance as evident in school records.
V JSS are generally clean, purpeseind conducive for learning.

V  The JSS make use eY8ar Basic Education Curriculum.

V  Students measure up to expected standards as stipulated in the curriculum.

0.4.5.3 What the JSS should do to improve

V  Keep relevant statutory and nestatutory records.

V  Provisionfor adequate number of teachers, classrooms, sufficient textbooks, furniture, functional
toilet facilities, functional libraries, etc.

V  Ensure that SBM£re functional

V  Solicit for the building of libraries, stocked with assorted textbodiksion books, story books,
encyclopedias and other facilities to support technical subjects that will contribute to the desired
high standards.

0.4.5.4 Key strengths in each aspect

x  Achievement and standards

Noneof the 88JSS @)is outstanding.
31 of the 88]SS () are good.

49 of the 88JSS (5%) arefair.

7 of the 88 JSS @) are poor.

1 of the 88]SS (1%) is very poor.

x  Personal development and welbeing
Noneof the 88JSS @)is outstanding.
31 of the 88]SS () are good.

48 of the 88JSS (%) arefair.

9 of the 88JSS (19%) are poor.
Noneof the 88JSS @) is very poor.
x  Quality of teaching and learning
Noneof the 88JSS @)is outstanding.
28 of the 88JSS (32) are good.

49 of the 88JSS (5%) arefair.

10 of the 88JISS (1%) are poor.

1 of the 88 JSS (1%) is very poor.

x  Quality of curriculum and other activities
Noneof the 88 JS®%o)is outstanding.
33 of the 88 JSS &30) are good.

43 of the 88 JSS 9%0) arefair.

11 of the 88 JSS (12%) are poor.

1 of the 88 JSS (1%) is very poor.
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x  Quality of care, guidance and support
9 Noneof the 88JSS @)is outstanding.
9 24o0f the 88JSS (Z0) are good.

1 52o0f the 88 ISS%%) arefair.

9 11 of the 88JSS (1%) are poor.

1 1 of the 88 JSS (1%) is very poor.

x Leaning environment

9 Noneof the 88JSS @)is outstanding.
9 25o0f the 88JSS (Z&) are good.

9 43o0f the 88JSS (48) arefair.

9 17 of the 88JSS (1%) are poor.

1 3of the 88JSS (4%) axery poor.

x Leadership and management

9 Noneof the 88JSS )is outstanding.
T 41of the 88JSS (&%) are good.

9 390f the 88JSS (M) arefair.

1 8of the 88JSS @) are poor.

1 Noneof the 88JSS @) is very poor.
x Overall effectiveness

9 Noneof the 88JSS @)is outstanding.
9 30o0f the 88JSS () are good.

9 460of the 88JSS (32) arefair.

T 11of the 88JSS (1%) are poor.

1 1 of the 88 JSS (1%) is very poor.

0.5 General observations

1
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There were classrooms without enough pupils especially in Gombe, Kebbi, Niger and Sokoto
Sates.

Instructional materials, such as textbooks, were availableajority of the schoolsThere
were computersn a few schools

No fence in most of the schools visited.

Inadequate number of toys and other instructional facilities in the ECD centres.

No gamesand sports equipment in all the schools visited.

No library in some of the schools.

No electricity irmostof the schools.

Inadequate number of teachers in some of the schools, espetriditg core subjects.
Difficulty in obtaining data for the JSS fremme of the State Ministries of Education.

Most of the ECzentresin the Primary schools lack curriculum modules, play equipment
and adequate qualified teachers.

SUBEBSs, LGEAs and many schools do not keep adequate relevant statutory records.

Lack of trasportation at the SUBEB and LGEA levels hinders effective supervision of schools.
In the 381 primary schools visited, onl\02 (53%) have ECEentres

80% of the schools visited do not have School Development Plan (SDP).
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1 The 9Year Basic Education Curriom in the core subjectsvere grossly inadequate in
majority of the schools

1 The performances of the rural schools were below the minimum standards due to lack of
teachers andessential learning facilities.

0.6 Recommendations

1 More ECIzentresshould be established in all primary schools.

1 More qualified teachers should be employed for E€idtres and they should be well
equipped to enhance teaching and learning.
T .9/ k{!.9.a aKz2dZ R LINPDARS ¢SIOKSNARQ DdzARS
9 States and Local Government should construct more classrooms, renovate dilapidated ones
and provde furniture, potable water, electricity and perimeter fenageschools
All statutory and norstatutory records should be kept by SUBEBs, LGEAs and Schools.
SUBEBSs/LGEAs should make provision for adequate transportation and logistics for regular
and effective supervision of schools.
SUBEBSs/LGEASs should sensitize schools on the need to have School Development Plan (SDP).
SUBEBSs should find out the number ofaluschools without the §ear Basic Education
Curriculum.
Arrangement should be made to provide all schools with enough copies of the curriculum.
SUBEBs/LGEAs should endeavour to establish SBMCs in all public Basic Education schools.
SUBEBSs should emplapd post adequate number of qualified teachers to the rural areas
and provide sufficient learning facilities.

=a = =a =4
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0.7 Conclusion

TheJune2013 quality assurance was successfully conducted Bt&tes andhe FCT with the resultant
discovery of areas of stretigs and weaknesses in the implementation and utilization of thput,
processes and output/outcomesThere is thereforeno doubt thatquality learners(who are healthy,
motivated and have accessjuality teaching(pedagogies that reduce disparity andoprote learning

and childcentred learning and life skillsjjuality teachers(competent with motivation, promotion,
relevant curriculum, etc)guality context (with relevant, adequate and appropriate curricula that bring
about literacy, numeracy and essé@ldtknowledge and skills for lifejjuality learning environment
(childfriendly schools, etc); anguality learning outcomegthe knowledge, skills and attitudes that can

be used to assess them in the classroom and national levels), would increas8lifBfiB and the LGEAS
continue to carry out quality assurance in their schools more frequently. It is therefore hoped that
accessed intervention funds would be utilized for the actual purpose, so as to bring about quality
teaching and learning outcomes.
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Chapter One

INTRODUCTION
1.0 Introduction

Basic Education is the ecation offered to children between ag& and 14 years. It comprises 3
years ofearly childhood care education and the nine (9) years of formal scha®wadmap for the
Nigerian Education Sector, 20D9t is therefore, thdoundation a child can have for him/herself to

use throughout lifeThe UBE Programme, which is a reform programme aimed at providing greater
access to, and ensuring quality of basic education throughout Nigerimiginated by thehree (3)

tiers of Government (federal, state and local governmehAf)the federal levelthe main agency
coordinating the implementation of basic education is the Universal Basic Education Commission
(UBEC)while the State Universal Basic Education Boards (SUBEBs)/Local Government Education
Authorities(LGEAS) are thmain agenciegmplementing theprogramme.

UBEC as the body set up to coordinate the implementation of the UBE Programme, carries out
guality assurance in basic schodas regular intervalin concert with the SUBEBsSLGEAsand
headteachers/principal®r the successfuimplementation of the programme

What is quality assurance? It is a paradigmift from mere school inspection, supervision,
monitoring or evaluation to a total quality assurance for school improvement. Simply put, it is about
finding out if a school iperforming the best it can, within a given circumstance. It is all about the
guality of work of a school and its impact on the learner, from the input stage, through processes to
the output stage. That is, it ensures what to work with, achieves its goadsmeets the set
standards required to bring about change (improvement) in teaching and learningprobess
involves collecting, analyzing and utilizing relevant educational information which aims at producing
quality, integrity, accountability, transpancy and organizational improvement. It alpoovides
opportunities for an atparticipatory commitment, e.g. Sedfvaluation (assigning tasks for the active
participation of the headteachers/principals, teachers, learners, SBMCs and all other stakgholder
and External Evaluation conducted Quality Assurance Officers/Inspectals)s one of the 4point
agenda of theRoad Map for the Nigerian Education Sector

Quiality Assurance allows the education system to attain even beyond the minimum standtres in
inputs, processesand outputs/outcomes that would lead to producing a Nigerian child that will be
useful to him/herself and the society. Each of these areas is-iatated in a chain and an
interlocking relay to complete the race towards bracing tape for a qualitative basic education by
the final product. In relative sense, quality assurance mechanism is for measuring predetermined
national standards that are achieved optimally and meeting those standards consistently. Some of
the key elementsin an effective and efficient school includ@uality learners kealthy, motivated

and achieving learnersQQuality Teaching(Pedagogies that reduce disparity and promote child
centred learning and life skillsQuality teachergcompetent with motivationpromotion, relevant
curriculum, etc)Quality contex{with relevant, adequate and appropriate curricula that bring about
literacy, numeracy and essential knowledge and skills for @aglity learning environmenichild-



friendly schools, etc); anQuality learning outcomegthe knowledge, skills and attitude that can be
imparted to them in the classroom).

1.1 Objectives

The main objective ofguality assuranceis to monitor and evaluate the effectiveness and
performance of schools in accordance with seindards and global practices.

The specific objectives are to:

V determine the extent to which quality teaching and learning sace in schools and centres;

V create a valid and reliable data base that can support or inform policies and decisionsaimed
improving the overall effectiveness of schools and centres;

V monitor the level of learning achievement as well as other educational performance indicators
in schools and centres;

V maintain quality standards in basic education in Nigeria;

V ascertain the gtent to which the approved curriculum is operational in schools and centres and
the extent to which the stated objectives are being achieved;

V provide regular and periodic report on the state of basic education in Nigeria;

V advise on the provision of propeand adequate physical facilities in basic education
institutions;

V provide professional advice and support for teacher development in the areas of pedagogy,
classroom management/administration, teaching and learning outcomes.

1.2 Logistics/methodology

The quality assuranceof public
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1.2.1 Population

The target population comprisedf the 36 States and the FCT, LGEAs, d&&@es public Pimary
Schoolsand JSS. Quality Assurance Officers from UBEC, SUBEB and the sampled LGEAs were
involved in the conduct of the QA. Whild8BC officers received briefing in Abuja, the officers from
SUBEB and the LGEAs were in turn bdieé¢ their various offices. ddivities commened
immediatelyafter the briefing at the various offices

The schools evaluated themselves first and completed the Schoeé@sifation Form (SEF), the
teams of External Evaluators validated the SEF against the key indicators during the External
Evaluation based on thgaspects that schoal €¥fectivenessare measured. Thesimclude:

achievement and standards;

personal development and webeing;

guality of teaching and learning;

quality of curriculum and other activities;

guality of care, guidance and support;

learning environment;

leadership and managemerdand

V  overall effectiveness of the school.

<K<K <K<K KL

1.2.2 Sampling Procedure

Judgmental sampling procedure was adopted in the selection of the specified LGEASNEED
publicPrimary Schoolsand JSSThe 3 SUBEBs/UBEB werategorisednto 3, that wasA, Band C 2
LGEAs were selectedi8 SUBEBS LGEAsvere selectedn 8 SUBEBs antlLGEASs were selected in
4 SUBEBSs. 5 ECDs/PS were sampled andwlad&8lected in each LGEzbTe 1.1further illustrates
this.

Samples

The quality assuranasas conductedn atotal of 31 SUBEBs/UBEB3 LGEAs201 ECDs381 public
PS an®8JSS.

Table 1.1: Breakdown of SUBEBs by sampled LGEAs and schools

Category | No of SUBEBYy No of LGEAs No of ECDs No of PS No of JSS
visited sampled sampled sampled sampled
A 2=19 19x 2 =38 17=119 18 x2x5+1=81 | 19x2+10=48
B 3=8 8x3=24 7=53 8x3x5=120 8x3=24
C 4¢4 4x4=16 3=29 4x4x5=80 4x4=16
Total 31 78 201~ 381 88

* Some PS do not have ECDs.

1.3 Quality assurance instruments

The following Qualitassurance instruments were used in generating data during the exercise.
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SMoE/SUBEB form with focus on Ministry of Education and SUBEB.
LGEA form with focus on LGEA.

External Evaluation Forms.

School SelEvaluation Form.

V Support forns for Q.A. External Evaluation.

1.4 Personnel for the exercise

The personnel that conducted thquality assuranceexercisecomprised ofQuality Assurance
Officers of UBE@nd Inspectors/Supervisors from the SUBBBI LGEASs (selected on the basis of

the number of LGEAs from eaSiate).

< <K<K KL<

A total of 91 wgality assurance officers from UBEC executed it in conjunction Waithahd 326
quality assurance officers from SUBEBd LGEASs respectivetythe 3 states and the FCT.

Table 1.2: Breakdown of personnel by organization

Category No of Teams Organization/ No of officers
UBEC SUBEB LGEA TOTAL
A 2 2 2x4=8 2+2+8=12
B 3 3 2x6=12 | 3+3+12=18
C 4 4 2x8=16 | 4+4+16=24

1.5 Major findings

The result of the quality assurance contiet in the country shows that 84% (31 out of the 37)
SUBEBS/UBEB; 10% (i of the 774) LGEA$% (D1 out of the 24,7620perating withinsome of
the sampledpublic PSECDs1% 881 out of the total of 53,945 PS and 1% (8 out of the 10,019

JSS were seen afdm whichdatawere collected. Tabld..3further illustrates this.

Tablel.3: Percentages of SUBEBs/UBEB, LGEAs and schools visited

Component Total Number %
Number visited Visited
SUBEBs/UBEB 37 31 84
LGEAs 774 78 10
ECDs 24,762 201 1
PS 53,945 381 1
JSS 10,019 88 1

While the expected number of PS8() and JSS & components scheduled for thquality
assurance were dulguality assured; 5% (210) of the P381) have ECDs operating within them.

Tablel.3further illustrates this.




Percentageof components visited
PS JSS
EC
1% 1% 2%

Percentage of sampled ECI

Samol Percentage of sampled P
ample
201 Sgrg{)le

Percentage of sampled JS

Sample
81

* Note:In Edo State 12 JSS were visited instead of 2. This is due to the strike action emberked upon
by the Primary School teachers.

Fig.2: Percentages of LGEAs and schools visited



Chapter Two

REPORT ON QUALITY ASSURANCE IN BASIC EDUCATION IN NIGERIA

2.1 Abia SUBEB
Description of the SUBEB

Abia SUBEB is functioning with relevant departmemsground.lt has 17
LGEAs, 885 ECDs, 885 public PS and 204 JSS. ,
There are 59,66429,448 male; 49% and 30,216 femate51%) pupils in A ..
the ECD centresl,783 allfemale teaching staff, nmon-teaching staff; “ .
caregiver; FTS paitipant and PTA/community teacher. The averagewiif =i

teacher/pupil ratio is 1:33

The PS have 238,592 (120,546 ma1% and 118,046 female49%) 19 3 Map of Abia State
pupils; 8,253 (1,871 male23% and 6,382 female 77%) teaching staff; no neeaching staff; 347

(93 maleg 27% ad 254 femaleg 73%) FTS participants and no PTA/community teacher. The
average teacher/pupil ratio is 1:28.

The JSS have 51,118 (21,866 mad@% and 29,252 femate57%) students; 2,695 (680 maj5%
and 2,015 female 75%) teaching staff; no neteaching staffor vocational instructor220 (67 male

¢ 30% and 153 female 70%) FTS participannd no PTA/Community teacher. The average
teacher/student ratio is 1:18.

2 KAETS GKS {!.9. RAR y20 NBLRNI 2y ! YSpeidl NA k v dzN
Educationinstitutions, which operate inclusive education. It last accedsd2d,882227.00 of the

Special Education funds in 2012one of these schools was however visited during this quality
assurance of basic education institutions in Abia State.

What the SUBEB does well

V  Regular payment of salaries and allowances

V  Training and improving the capacity of headteachers and teachers.

V  SUBEB has inaugurated 855 SBMCs in all primary schoolSatthe

V  SUBEB has provided guidance and counselling services in all 17 LGEAs.

What the SUBEB should do to improve

V Ensure provision of toys/play equipment in all ECDs established Ratee
V  Ersure thorough supervision of rural schools.

V  Ensure provision ohstructional materials and necessary infrastructure.
V Ensure provision of office accommodation.

Key strengths in each aspect

X Achievement andstandards
i Salaries and allowances are peggularly



i The average teacher/pupil (student) ratio is quite encouraging especially incEQ@Brs
primary and JSS i.e. ECD 1R8mary 1:2%nd JSS 1:19ransition rate of Primary 6 to JSS is
100%.

Curriculum and other activities

9 The SUBEB has prositthe 9-Year Basic Education Curriculum to all Schools in the state.

1 The SUBEB has succeeded in providing scheme of work th&ingrYear Basic Education
Curriculum in every school in the state.

X Leadership andnanagement
9 The leadership and management®BEB is good.

9 There is cordial relationship between the meméef management as some directors discussed
freely with the Executive Chairman.

X OQOverall effectiveness

1 The overall effectiveness of SUBEB is good. Adequate and effective provision efibaaiion
exist in the state but the board still has a constraint of permanent office accommodation.

2.1.2 The2 sampled LGEAs

Description of the LGEAs

The 2 LGEAs are functioning with the Education Secretaries on grobeghave 108 ECDs, 108
public F5 and 38 JSS.

There are 12,0956,005 maleg 49% and 6,090 female 51%) pupils in the ECD centres, 130 all
female teaching staff; 35 démale nonteaching staff; 86 aflemale caregives, no FTS participant
and PTA/community teacher. The average tesafbupil ratio is 1:93.

The PS have 35,87%5,270 male 43% and 20,607 femalé7 %) pupils; 1,584L55 maleg 11% and
1,429 female 89%) teaching staff; 165 (35 ma&@7% and 130 female73%) noreaching staff; 16
all-female FTS participants and RG A/community teacher. The average teacher/pupil ratio is 1:25
The JSS have 15,507 (6,199 mal@%and 9,308emale- 60 %) students; 402 (200 matg49.8%
and 202 female 50.2%) teaching staffy nonteaching staffyvocational instructor 2 all-male FB
participantsand 3 allmale PTA/community teachgrThe average teacher/student ratio is 1:38

What the LGEAs do well

V  Establishment of ECDs in all Primary Schools.
V  Effective supervision of schools by the 2 LGEAs
V  Training and improving the capacitiesteachers
V  Keeping relevant records.

What the LGEAs should do to improve

V  Ensure provision of sports facilities in school.

Ensure regular supervision of schools especially rural schools
Ensure provision of infrastructural facilities to schools

Ensure praision of toys/play equipment iall schools

<< <



Key strengths in each aspect

X

T
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Achievement and standards

Theeffort of the teaching staff in both primary and JS8asmmendableas 88% of the teachers

in Primary and 100% of them in JSS have the minimum teaching qualifi¢sG&x)

The performance of pupils and students is outstanding as indicated in the average transition
rate of 92%

Quiality of curriculum and other activities

The LGEASs providiee 9-Year Basic Education@culum to all schools.

Leadership and management

The leadership and management of the 2 LGEAs is.good

There is cordial relationship between the management of the LGEAs and authorities of the
schoosvisited.

Inauguration of SBM&In most of the schools in the 2 LGEAS was carried out.

Overall effectiveness

The overall effectiveness of the LGEAgiaed as SBME have been inaugurated in all the
primary schools and they have adequate desk officers in L@@Aanonitor the schools
regularly.

2.1.2 Thellsampled ECDs

Description of the ECDs

A total of11 EC[Zzentres operag within the 11 sampled PShell ECD centrdsave 940494 male
- 53% and 446 female47%) pupilsthere are 37(1 male 3% and36 female- 97%) teaching staff; 5
all-female non-teaching staff; no caregiver, FTS participamd PTA/community teacher. The
average teacher/pupil ratio is 1:25

What the ECDs do well

\%
\%

Adequate attention is paid to the learners.
Learners are taught soundpiritual, moral and social values

What the ECDs should do to improve

Vv
Vv
Vv
Vv

Ensure provision of toys/play equipmenttire ECDs
Increase and review teaching methods.

Promote equity and opportunities

Increase security by strengtheningS I N@foebtBng

Key strengths in each aspect

X
T
il
)l
)l

Achievement and standards

None of the 11 ECDs (0%) is outstanding.
7 of the 11 ECDs (63%) are good.

4 of the 11 ECDs (37%) are fair.

None of the 11 ECDs (0%) is poor.
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None of the 11 ECDs (0%) is very poor.

[ S NifeSsbidal Qevelopment, welfare and participation

None of the 11 ECDs (0%) is outstanding.
2 of the 11 ECDs (10%) are good.

9 of the 11 ECDs (90%) are fair.

None of the 11 ECDs (0%) is poor.

None of the 11 ECDs (0%) is very poor.
Quality of teaching andearning

None of the 11 ECDs (0%) is outstanding.
4 of the 11 ECDs (36%) are good.

7 of the 11 ECDs (64%) are fair.

None of the 11 ECDs (0%) is poor.

None of the 11 ECDs (0%) is very poor.
Quiality of curriculum and other activities
None of the 11 EQI0%) is outstanding.

3 of the 11 ECDs (27%) are good.

8 of the 11 ECDs (73%) are fair.

None of the 11 ECDs (0%) is poor.

None of the 11 ECDs (0%) is very poor.
Quiality of care, guidance and support
None of the 11 ECDs (0%) is outstanding.
None ofthe 11 ECDs (0%) is good.

10 of the 11 ECDs (91%) are fair.

1 of the 11 ECDs (9%) is poor.

None of the 11 ECDs (0%) is very poor.
Learning environment

The 11 ECDs (100%) are fair.

Leadership and management

None of the 11 ECDs (0%) is outstanding.
4 ofthe 11 ECDs (36%) are good.

7 of the 11 ECDs (64%) are fair.

None of the 11 ECDs (0%) is poor.

None of the 11 ECDs (0%) is very poor.
Overall effectiveness

None of the 11 ECDs (0%) is outstanding.
4 of the 11 ECDs (36%) are good.

7 of the 11 ECO$4%) are fair.

None of the 11 ECDs (0%) is poor.

None of the 11 ECDs (0%) is very poor.



2.1.3Thellsampled primary schools

Description of the primary schools

The 11 sampled primary schools aredtioning as expected with hetshchers performingheir
administrative dutiesTheyare all located in the rural area3he PS have 2,626 (1,362 ma2%
and 1264 female- 48%) pupils; 180 (17 mal®% and 163 female91%) teaching staff; 2@ male-
8% and 22 female 92%) norteaching staff 1 female FTS participant and no PTA/community
teacher. The average teacher/pupil ratio is 1:15

What the primary schools do well

V  The commitment of staff to work and attentiogivento learnersis impressive
V  Regular supervision of all classes

V  Adequate Provisioof instructional materials.

What the primary schools should do to improve
V  Keeping relevant statutory and nestatutory records.

V  Ensuring the use of adequate and appropriate curriculum.
V  Ensure active participation of pupils in other activities

Key strengths in each aspect
x  Achievement and standards

1 None of the 11 PS (0%) is outstanding.
1 7 ofthe 11 PS (63%) are good.

1 4 ofthe 11 PS (37%) are fair.

1 None of the 11 PS (0%) is poor.

1 None of the 11 PS (0%) is very poor.

x [ SINYSNEQ Lignbid deffdrd andp&rigiBdtich
1 None of the 11 PS (0%) is outstanding.
1 2ofthe 11 PS (10%) are good.

1 9 ofthe 11 PS (90%) are fair.

1 None of the 11 PS (0%) is poor.

1 None of the 11 PS (0%) is very poor.

x  Quality of teaching and learning

1 None of the 11PS (0%) is outstanding.

1 4 ofthe 11 PS (36%) are good.

1 7 ofthe 11 PS (64%) are fair.

1 None of the 11 PS (0%) is poor.

1 None of the 11 PS (0%) is very poor.

x  Quality of curriculum and other activities
1 None of the 11 PS (0%) is outstanding.
1 3 ofthe 11PS (27%) are good.
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8 of the 11 PS (73%) are fair.

None of the 11 PS (0%) is poor.

None of the 11 PS (0%) is very poor.
Quiality of care, guidance and support
None of the 11 PS (0%) is outstanding.
None of the 11 PS (096)good.

10 of the 11 PS (91%ie fair.

1 of the 11 PS (9%) is poor.

None of the 11 PS (0%) is very poor.
Learning environment

The 11 PS(100%) are fair.

Leadership and management

None of the 11 PS (0%) is outstanding.
4 of the 11 PS (36%) are good.

7 of the 11 PS (64%) are fair.

None of the 11 PS (0%) is poor.

None of the 11 PS (0%) is very poor.
Overall effectiveness

None of the 11 PS (0%) is outstanding.
4 of the 11 PS (36%) are good.

7 of the 11 PS (64%) are fair.

None of the 11 PS (0%) is poor.

None of the 11 PS (09%)very poor.

=4 =4 =4 4 4 X =4 =4 =4

X
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2.1.4 The2 sampled JSS
Description of the JSS

The 2 JSS are functioning as expected with the principals performing their administrative duties.
Theyare all located in the rural area3he JSS have 175 (112 matt % and 63 female 36%)
students; 14 (4 male29% and 10 female71%) teaching staff; no neeaching staff; no vocational
instructor, and 2 all- male FTS participantand 1 male PTA/community teacher. The average
teacher/student ratio is 1:10

What the JSS do well

V Teachergplan their lessons with clear objectives
V Teachers assess the work of leamer
V Learners acquire new skills.

What the JSS should do to improve

V  Assist learners to make progress.
V  Improwe in the teaching methods.

11



Key strengths in each aspect

=4 X =2 =24 X =24 =2 X = X =242 X =2 X =2 X =2 X

Achievementand standards

The 2 JSS (100%) are.fair

[ SENYSNBEQ LISNE2YL
The 2 JSS (100%) are fair.

Quality of teaching and learning

The 2 JSS (100%) are fair.

Quality of curriculum and other activities
1 of the 2 JSS (50%)pizod.

1 of the 2 JSS (50%) is fair.

Quality of care, guidance and support
The 2 JSS (100%) are.fair

Learning environment

1 of the 2 JSS (50%) is good

1 of the 2 JSS (50%) is fair

Leadership and management

1 of the 2 JSS (50%) is good.

1 of the 2 JIS&0%) is fair

Overall effectiveness

The 2 JSS (100%) are.fair
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2.2 Adamawa SUBEB

Adamawa State is not visited tauseof security challenges.
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Fig 4 Map of Adamawa State
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2.3 Akwa Ibom SUBEB

Description of the SUBEB

Akwa IbomSUBEB is functioning with relevant departments on grotiriths .
31LGEAS],152ECB, 1,152Public PS an@30JSS. -
There arel51,261(72,451male- 48% and78,810femak - 52%) pupils inthe -~ =
ECD centresthere are 2,045(293 male - 14% and1,752 female - 86%)
teaching staffno non-teaching staffno caregiver; noFTS participant ando
PTA/community teacher. The average teacher/pupil ratio74.1:

o i

The PS have22,065 (445,827male - 48% and476,2® female- 520%) 9 > Map of Akwa lbom State

pupils; 13,036(3,896 male - 30% and9,140female - 70%) teaching staff2,531 (1,691 male - 67%
and 840 female - 33%) nonteaching staff;1,000 (162 male - 16% and838 female - 84%) FTS
participantsand noPTA/community teacher. The average teacher/pupil ratih66.

The JSS hawa60,896(116, 555male - 45% and144,341female- 55%) students2,860(900 male -
31% andl,960female- 69%) teaching stafipo non-teaching staffno vocational instructoy 150 (49
male - 33% and101 female - 67%) FTS participand no PTA/community teacher. The average
teacher/student ratio is B7.

The SUBEBIdi not report on! f Y I 2 A NJsahaoldzitdddorsed hat it has8 Special Education
institutions which operate inclusive educatiorit last accessedi23,882,227.000f the Special
Education fund#n 2012.None of these schools was however visited during this quality assurance of
basic education institutions Akwa Ibom State

What the SUBEB does well

Prompt utilization of accessed FGN/UBE intervention funds

Provisiom of adequate infrastructure in schools

Regular payment of staff salaries and allowances

Continuous staff training/development

Provision and prompt distribution of instructional materials to schools.

< <K<K <KL

What the SUBEB should do to improve

V Posting/redeployment of qualified teachers to rural schools with special allowance to enhance
their stay.

V Provide adequate infrastructural facilities to schools, especially satadols.

V Ensure reduction in the teacher/learner ratio of 1:74, 1:71 and 108 ECD, PS and JS schools
respectively.

V Ensure regular and constant quality assurance of schools to assure quality in the state.

Key strengths in each aspect

X Achievement and Standards
1 Clean andidy learning environment
1 Learners make progress aatewilling to learn
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9 Auvailability of 4core subject textbooks in all schools.

X Curriculum and other activities

1 95% of the sampled schools make ud the 9Year Basic Education Curriculum. The curricula
are broad, balanced and meet actual needs of learners.

1  Teachers write their lesson plans from the curriculum/relevant textbooks.

X Leadership and Management

9 Leadership and management of SUBEB is good.

9 The PTA and SBMCs are functional in most sampled schools.

9 Thereis cordial relationship between SUBEB leadership and other stakeholders in the
implementation of UBE programme in the state.

X Overall effectiveness

I SUBEB overall effectivenesgimdasevidentin regular quality assurance of schools/LGEAs

1 Accessing ofntervention funds, distribution of instructional materials and textbooks to
schools, and the effective management of human resources.

2.3.1 Thethree sampled LGEAs

Description of the LGEAs

The 3 LGEAs are functioning withe Education Secretaéson gound. Theyhave 124 ECDs124
Public Rimaryand 19 Junior SecondaryShools

There are 13,62 (6,619male- 48% and 7,03 female 52%) pupils in the ECD centres, there are 930
(293 male- 32% and 637 female 68%) teaching staff; noon-teaching staff; 546 male ¢ 10% and

53 femaleg 90%) aregivers; 7all female¢ 100%) FTS participants and no PTA/community teacher.
The average teacher/pupil ratio is 1:15.

The PS have 97,941 (48,112 malé9% and 49,829 female51%) pupils; 1,720 (563 maie33%
and 1157 femaleg 67%) teaching staff; 123 (65 maie53% and 58 female 47%) norReaching
staff; 84 (12 male 14% and 72 femalg 86%) FTS participant and 3 (1 mal@3% and 2 female
67%) PTAmmmunityteachers. The average teacher/pupil ratio is 1:57.

The JSS have 8,893 (4,101 mak6% and 4,792 female 54%) students; 10 (3 make30% and 7
female ¢ 70%) teaching staff; no neteaching staff, @cational instructoy FTSparticipant and
PTA/community teacher. The average teacher/student ratio is 1:889.

What the LGEAs do well

V  Regular supervision of schools by Quality Assurance officers
V  Statutoryrecords of the LGEASs are-tqzdate.

V  Functional SBMCs and BTiIA most schools across the LGEAs
V  Textlooks/instructional materialare distributed evenly.

What the LGEAs should do to improve

V  Staff to improve on punctuality to work
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V  Ensure sanctions are given to late comers/absentees

V  Ensurethat adequate number of th®-Year Basic Educatiomi@culumis provided tothe rural
schools

V  Ensure availabty of vehicles to Quality Assurancéfiders to inspect schools regularly.

V  Employ more qualified teachers.

Key strengths in each aspect
X Achievement and standards

1 Effective teaching and learning in the ECD and PS

i Establishment of ECéntres in all PS

1 Adequae provision of pupils/students/teachers furniture in schaols

1 Availability of textbooks in schools

x  Quality of curriculum and other activities

1 95% ofthe samplal schools have and utilizbe 9-Year Basic Education curriculum
1 Performance of teachergupils and students is good

1 98% ofthe teachers possess NCE minimum qualification
X Leadership and management

1 TheSBMCs, PTAs and L&R#ve good relationship

1 SBMCs have been inaugurated amd effective

1 Leadership in the 3 LGEAS is good.
X Overall effectveness

1 The overall effectiveness of the 3 LGEASs is good

1 The Head teachers/Principals receive good attention ft@biEAS.

1 Instructional materials/textbooks and other relevant materials are delivered promptly.

2.3.2 Thel5sampled ECDs

Description of theECDs

A total of 15 ECxentres operate within the 15 sampled .P®ie 15 ECD centrelave 1,425698
male¢ 49% and 727 female51%) pupils; there are 29 (1 maj8% and 28 fimale 97%) teaching
staff; no ron-teaching staff; no caregivers; 5 fema&@&00% FTS participants and no PTA/community
teacher. The average teacher/pupil ratio is 1:49.

What the ECDs do well

V  Effectiveteachingof pupils by their teachers

V  Satisfactory provision of instructional materials
V  Fair accommodation and provision of fuumié.

What the ECDs should do to improve

V  Ensure adequate provision of infrastructure
V  Ensure provision of chairs/tables tharte suitable for their ags.
V  Provision of adequate instructional materialisch as |ay toys, swing, merrgo-round etc.
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Key stremgths in each aspect
x  Achievement and standards

1 Noneof the 15 ECDs (0%goutstanding.

1 12of the 15ECDs§0%) are good.

1 3ofthe15 ECDs (20%) are fair

1 Noneof the 15 ECDs0%0) is poor.

1 Noneof the 15 ECDsQ%%b) is very poor.

x [ S| NJesshdaldevelopment welfare and participation
1 Noneof the 15 ECDsQ®%)is outstanding.
1 7 of the 15 ECDs47%) are good.

9 7ofthel5 ECDs (47%) are fair

1 1ofthe 15ECDs&%) is poor.

1 Noneof the 15 ECDsQ®) is very poor.

x  Quality of teaching and learning

1 Noneof the 15 ECDsQ%%b) is outstanding.
1 1lofthel5ECDsA3%) are good.

1 4ofthel5 ECDs (27%) are fair

1 Noneof the 15 ECDs0%b) is poor.

1 Noneof the 15 ECDsQ@%) is very poor.

9 Learning environment

1 Noneof the 15 ECDs (0%goutstanding.

9 7 of the 15 ECDs47%) are good.

1 8ofthel5 ECDs (53%) are fair

1 Noneof the 15 ECDs0%b) is poor.

1 Noneof the 15 ECDsQ%b) is very poor

x  Quality of curriculum and other activities
1 None of the 15 ECDs (0%) is outstanding.
1 6 of the 15 ECDs (40%) are good.

1 8 ofthe 15 ECDs (53%re fair.

1 1 ofthe 15 ECDs (7%) is poor.

1 None of the 15 ECDs (0%) is very poor.
x  Quality of care, guidance and support

1 Noneof the 15 ECDsQ@%b)are outstanding.
1 6of the 15ECDs41%) are good.

1 8ofthe 15 ECDs (53%) are fair

1 1ofthe15ECDs&%) ispoor.

1 Noneof the 15 ECDsO%b) is very poor.

x  Leadership and management

1 1of the 15 ECDs%) is outstanding.
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4 of the 15 ECDs27%) are good.

100f the 15 ECDs (67%) are fair
Noneof the 15 ECDs0%0) is poor.
Noneof the 15 ECDs0%b) is very poor.
Overall effectiveness

Noneof the 15 ECDs0%0) is outstanding.
10 of the 15 ECDs7%) are good.

5 of the 15 ECDs (33%) are fair

Noneof the 15 ECDsQ®%b) is poor.
Noneof the 15 ECDs0%b) is very poor.

= =4 =4 4 =4 X =4 =4 -4 4

2.3.3Thel5sampled primary schools

Description of thel5 primary schools

The 15 sampled primary schools are functioning as expected with headteachers performing their
administrative dutiesTheyare all located in the rural area$he PS has 7,561 (3,743 mak9.5%

and 3,818 female 50.3%) pupils; 189 (63 male33% and 126 female 67%) teaching staff; 2 male

¢ 100% noreaching staff; 12 (3 male 25% and 9 female 75%) FTS participants and 1 female
100% PTA/community teacher. The average teacher/pupil ratio is 1:37.

What the primary schools do well

V  Good and neat learning environment

V  Availability of relevant textbooks in the core subjects in schools

V  High attainment standard by learners in internal and external examinations
V  Learnershavegood moras.

What the primary schools should do to improve

V  Ensure proper functioning of SBMET As.

Provision of adequate infrastructure in rural schools

Regular supervision of teaching and learning by the leadership
Provision of functional libraries

Posting/deployment of qualifietkachers to rural schools

< << L

Key strengths in each aspect

Achievement and standards

Noneof the 15 PS (0%3% outstanding.

12 of the 15PS 80%) are good.

3 of the 15PS 20%) are fair

Noneof the 15PS (%) is poor.

Noneof the 15PS (%) is very poor.

[ S NJ/eSsdlial Qevdldpmentwelfare and participation
Noneof the 15 PS (0%3% outstanding.

7 of the 15 PS (47%) agood.

= =4 X =24 =4 -4 A48 8 X

18



=4 =4 =4 4 4 X =4 =4 =4

X

=4 =4 =4 4 - X =4 =4 -4 4 - X =4 =488 X =aa o oa s X Ao o

7 of the 15PS 47%) ardair.

1 of the 15PS §%) is poor.

Noneof the 15PS (%) is very poor.
Quiality of teaching and learning
Noneof the 15PS Q%) is outstanding.
11 of the 15PS 73%)are good.

4 of the 15PS 27%)arefair.

Noneof the 15PS Q%) is poor.

Noneof the 15PS Q%) is very poor.
Quiality of curriculum and other activities
Noneof the 15 PS (0%) is outstanding.
6 of the 15 PS (40%) are good.

8 of the 15 PS (53%) are fair.

1 of the 15 PS (7%) is poor.

Noneof the 15PS (%) is very poor.
Quality of care, guidance and support
Noneof the 15 PS (%} outstanding.

6 of the 15 PS (41%) agood.

8 of the 15PS $3%) ardair.

1 of the 15PS §%) is poor.

Noneof the 15PS (%) is very poor.
Learning environment

Noneof the 15 ECDsO%0) is outstanding.
7 of the 15 ECDs4A7%)are good.

8 of the 15 ECDs (53%)) are fair
Noneof the 15 ECDs0%b) is poor.
Noneof the 15 ECDs0%b) is very poor
Leadership and management

1 of the 15 PS (6%3% outstanding.

4 of the 15 PS (27%) agood.

10of the 15PS §7%)arefair.

Noneof the 15PS (%) is poor.

Noneof the 15PS Q%) isvery poor.
Overall effectiveness

Noneof the 15 PS (0%3% outstanding.
10of the 15PS §7%)are good.

5 of the 15PS 83%)arefair.

Noneof the 15PS Q%) is poor.

Noneof the 15PS Q%) is very poor.
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2.3.4 The3 sampled JSS

Description of the $S

The 3 JSS are functioning as expected with the principals performing their administrative duties.
Theyare all located in the rural area¥he JSS have 3,336 (2,448 nqal@% and 888 female 27%)
students; 63 (26 male 41% and 37 female 59%)teaching staff; 3 male 100% mn-teaching staff;

no vocational instructor, no FTS participant and 4 male PTA/community teacher. The average
teacher/student ratio is 1:48.

What the JSS do well

V The students have interest in learning as evident in theifggerance

V Enrolmentisvery high

V Effectiveuseof all stakeholderso ensuregood performance in schools

%
What the JSS should do to improve

V  Ensure renovation of dilapidated infrastructure

V  Provision of adequate instructional materials/facilities

V  Ensureteachers lesson plans/other records are-topdate.

V  Ensure regular supervision of JS schools

V Sanction should be placed on absees and late comers to schools at both students and
teachers level.

Key strengths in each aspect
Achievement and standards

Noneof the 3 J5S (0%])s outstanding.
1 of the 3 JSS (33%) igood.
20fthe3J% 67%) are fair

Noneof the 3 J55(0%) is poor.
Noneof the 3JS (%) is very poor.

[ S NJ/eSsdlial Qevdldpmentwelfare and participation
Noneof the 3 J$(0%)is outstanding.
1 of the 3 I (34%) igyood.

1 of the 3JS5 B3%) idair.

1 of the 3JSS 33%) is poor.

Noneof the 3JS (%) is very poor.
Quality of teaching and learning
Noneof the 3JS (%) is outstanding.
1 of the 3 JSS (33%) igood.

2 of the 3 ISS(67%) ardair.

Noneof the 3 I55(0%) is poor.

= =4 =4 4 X =4 4 -4 -8 -8 X -4 -4 -4 -9 -8 X
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Noneof the 3 I55(0%) is very poor.
Quality of curriculum and other activities
Noneof the 3 1SS (0%])s outstanding.
The 3 JSS (100%) argood.

Noneof the 3 I55(0%)is fair.

Noneof the 3 I55(0%) is poor.
Noneof the 3 I55(0%) is very poor.
Quality of care, guidance and support
Noneof the 3 35S (0%)s outstanding.
Noneof the 3 35S (%)is good.

2 of the 3 IS5(67%) ardair.

1 of the 3 I5S §3%) is poor.

Noneof the 3JS (%) is very poor.
Learning environment

Noneof the 3JS (%) is outstanding.
Noneof the 3 I55(0%)is good.

1 of the 3 35S (33%) is fair

2 of the 3 ISS(67%)are poor.

Noneof the 3JS (%) is very poor
Leadership and management
Noneof the 3 J5S (@%6)is outstanding.
1 of the 3 JSS (33%) igood.

2 of the 3 IS5(67%) ardair.

Noneof the 3 J55(0%) is poor.
Noneof the 3 J55(0%) is very poor.
Overall effectiveness

Noneof the 3 J5S (0%])s outstanding.
Noneof the 3 J5S (0%) igood.

2 of the 3 ISS(67%) arefair.

Noneof the 3 J55(0%) is poor.

1 of the 3 IS5(33%) is very poor.
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2.4 Anambra SUBEB

Description of the SUBEB

Anambra SUBEB is functioning with relevant departments
ground. It has 21 LGEAsQ27 ECDs, 10431Blic PS and 253

JSS.

There arel190,041(94,860 male 49.9% and 95,181 female
50.1%) pupils irthe ECDcentres 1,798 (62 male - 3% and
1,736 female 97%)teaching staff 383 (9 male- 2% and 374
female - 98%) PTAcommunity teachers No data on non

. e Fig6 Map of AnambraState
teaching staff and FTS participant. The average teacher/pupil

ratio is 1:87

The PS hass7,776(372,582 male 49.2% and 385,194 femal&0.8%) pupils, 360(582 male- 6%
and 8,778 female 94%)teaching staff 336 (15 male- 4% and 321 female 96%)PTAcommunity
teachersand 998all-female nonteaching staff. The average teacher/pupil ratio is 1:78.

The JSS has 1342JSS (57,829 malé1% and 56,613 femaled9%) pupils3,215(590 male- 18%
and 2,625 female 82%)teachers;183 (21 male- 11% and 162 ferla - 89%)PTAcommunity
teachers and 70 (10 male - 14% and 60 female 86%) nonteaching staff The aerage
teacher/student ratio is 1:34.

What the SUBEB doesell

V 98% of the primary schools in tigate operateECDentres.

99% of the teachers are qualified.

95% of the prnary schools make use of theYBarBasic Education Curriculum

Regular payment of salaries and allowances

Transferring of schools to religious bodies which have brought sound leadership and
management to schools.

V  Functional libraries in over 80% of the schools

What SUBEB should do to imprev

V  More qualified teachers should be employed and deployed to needed schools

V  SUBEB should access R@BE Intervention funds. This will enalileacklethe rehabilitation of
dilapidated school structures, build additional classrooms across the state and embark on
effective school supervision/ Quality Assurance Practice.

V  SUBEB to provide additional instructional materials, potable water, toilet fagitine furniture
for both teachers and learneis the schools

V  SUBEB to ensure the inauguration dadctionality of SBMCs in schools that are yet to have
SBMC

V  Take advantage of the FTS programme of the Federal Government toppéedicher supply in
the state.

V  SUBEB should provide more effective school supervision.

< <KL
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V  Buildblocks of classrooms for the migrant schools and other schools in rented apartments, eg
Ikenga Migrant School, Umuleri in Anambra East and QawityrPrimary School Odekpe,
campus 2 in Ogbaru LGEA.

Key strengths in each aspect

X Achievement and sndards
Achievement and standards good because:
9 There is over 90% transition of learners from Primary 6 to JS 1 across the LGEA
1 Neatness of teachemndlearnersas well aschool environment.
9 Sound leadership and management of schools by religious hodies
X Curriculum and othemctivities
Curriculum and other Activitiegs good because:
1 The new 9Year Basic Education Curriculum is in use across thee&@2s primary and JS
schools in all the schools visited.
9 Learners participated in sports, quiz and debating activities.

x  Leadership anananagement
Leadership and maggment of SUBEB is good because:

9 There is full community/church participation in theamagement of schools™ activities.

1 The Executive Chairman, the Commissioner for Education and the Permanent Secretary in

GKS {04 §SQa a Ahgdiycod wakingrdiationsRigzO G A 2 v
9 There is also, a cordial working relationship between the SUBEB ChaiBoadDirectors
and Members.
x  Overall effectiveness
The overall effectiveness of SUBEgoisd:

1 Host communities/churches do assist the schools regularly.
9 School supervisidQuality Assurancesin place
9 Many of the Primary/JSS have effectR€A/SBME

2.4.1The 2 sampled LGEAs
Description of the 2 LGEAS

The 2 LGEAs are functioning with the Education Secretaries on ground.i§herelata for the
number of ECDs, PS and JSS in the 24 GEA

There are9,869 (4,767 male- 48% and 5,102emale- 527%) pupil€enrolment in the ECDentres
and 188 (5 male - 3% and 183 female 97%) teaching staff. There are no records for the-non
teaching staff PTA/ommunity teacher and FTS participant. The average teacher/pupil rétid2s

The PS havél,725(20,081male ¢ 48% and21,644female - 52%) pupils;719 (85 male- 12% and
634 female - 88%) teaching staff; and 37 allmale nonteaching staff there is no data on
PTA/community teacher and FTS participant. The average teacher/pupil raft8is
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The JS8ave 5,472 (2,673 male49% and 2,802 female 51%) students; 285 (94 mate33% and
191 femaleq 67%) teaching staff; 54 atiale nonteaching staff, no vocational instructor, FTS
participant and PTA/community teacher. The teacher/student ratio is 1:19.

What the LGEA dowell

V Regular payment of salaries and allowances.

There is over 80% community participation in school activities.

Neatness on the side of LGEA staff and teachers

Good relationship with the churches as well as host communities as évidéime provision of
school infrastructural facilities by these bodies.

What the LGE#&should do to improve

V Redistribution of teachers to check the short falls in some schools as against the surpluses in few
others.

V The LGEAs should liaise with SUBHEB ensure the provision o&dditional instructional
materials, potable waterinfrastructuraltoilet facilities and furniturehat is adequatefor both
teachers and learners.

V The LGEAs should carry out advocacy and sensitization programmes to parenderitio
discourag them from sending their children/wards to fishing and farming during school hours.

V Ogbaru LGEA should clear its store or creae storeand move the bookt avoid littering

<< <

Key ¢rengths in each aspect
x  Achievement and standards
V AchHevement and standard is good in the 2 LGEAs

9 There is over 98% transition of learners from Primary 6 to JS 1 across the LGEAs.
1 Neatness of learners, teachers and school environment.
1 Over 90% of S| NiicasuiE Qp to the expectestandarddue to effective teaching and
learning in most of the schools in the LGEASs despite poor infrastructural facilities.
x  Curriculum and other activities
V  Curriculum and otheactivitiesis good
1 The curriculum provided in the two LGEAs is in line with thée& Basic Education
Curriculum for ECPentres primary and JS schools.
9 Learners participate in sports, quiz and debating societies.
9 The curriculum provision is in line with theY&ar Basi&ducation Curriculum for ECD
centresand primary schogl
x Personal development, welfare and participation
i The two LGEAs visited have done murhproviding enabling environment for effective
teaching and learning
x Leadership and management
9 Timely supervion by the LGEAs as well as the community.
9 There iscordial relationship between the LGEAs and the schools.
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x  Overall effectiveness
9 The overall effectiveness of the 2 LGEA®®.
1 Host communities assist the scheatgularly.

2.4.2The D sampledECDs

Description of the ECDs

A total of 10 ECxentresoperate within the 10 sampled P¥he 10 ECbBentreshave 1,236608
male - 49% and 88 female- 51%) pupils 34 all-female (100%) teaching staffand 3 all-female
PTAcommunnityteachers. The average teacher/pupil ratio is 1:34

What the ECBdo well

V  Attendanceto school by both pupils and teachers is gad@bout 90%.

V  Pupils attain expected standards as stipulated in the curriculum.

V  Majority of the pupils are very respectfukell taken care of and they are well guided in the
classes.

V  Most of the teachers exhibit good knowledge of early childhood education.

V  The teachers make much sacrifice to see to the welfare®€thiidren.

What the ECDs should do to improve

Ensure the apmpriate placement of pupils in classes.

Encourage parents to dress their wards properly.

Sensitize the communities, so as to boost enrolment

Most of thecentresneed more supply of mats.

There is need to emplayained ECD teachers and caregivers.

More teaching aids and instructional materials shouldbavidedto schools.
More school infrastructure should hgrovided tothe centres

<K<K <K<K KL

Key Strengths in each aspect

x  Achievement and standard

1 of the 10 EC£{10%) is outstanding.
3 of the 10 EC&(30%) are good.

5 of the 10 ECE(50%) ardair.

1 of the 10 EC§(10%) is poor.

None of the 10 EGIJ0%) is very poor.
x Personal development and welbeing

None of the 10 EGIJ0%) is outstanding.
3 of the 10 EC£X30%) are good.

5 of the 10 EC&X50%) ardair.

2 of the 10 EC£X20%) are poor.

None of the 10 EGIJ0%) is very poor.

= =4 =4 -4 4

= =4 =4 -8 4
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x  Quality of teaching and learning

None of the 10 EGI§0%) is outstanding.
3 of the 10 EC£X30%) are good.

5 of the 10 ECEX50%) ardair.

2 of the 10 EC£X20%)are poor.

Noneof the 10 EC8(0%) is very poor.

x  Quality of curriculum and other activities
None of the 10 EGI§0%) is outstanding.
6 of the 10 EC§60%) are good.

4 of the 10 EC§X40%) ardair.

None of the 10 EGIJ0%) is poor.

None of the 10 EGI§0%) is very poor.

x  Quality of care, guidance and support
None of the 10 EGI§0%) is outstanding.
8 of the 10 EC§80%) are good.

2 of the 10 EC§X20%) ardair.

None of the 10 EQI§0%) is poor.

None of the 10 EGI§0%) is very poor.

x Leadership and management

None of thel0 ECB(0%) is outstanding.
6 of the 10 EC&(60%) are good.

4 of the 10 EC§(40%) ardair.

None of the 10 EGIJ0%) is poor.

None of the 10 EGIJ0%) is very poor.
x  Overall effectiveness

1 of the 10 EC£{10%) is outstanding.
3 of the 10 EC&(30%) areyood.

5 of the 10 EC&(50%) are satisfactory.
1 of the 10 EC§(10%) is poor.

None of the 10 EGIJ0%) is very poor.

= =4 =4 -4 4 = =2 =4 -4 A = =2 =4 -4 A = =4 =4 A8 A
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2.4.3 The 10 sampled primary schools

Description of the primary schools

A total of 10 sampled primary schootge functioning as expected with headteachers performing
administrative duties. They are all situated in the rural ard&e PS has 3,731,866 male 50.4%
and 1,835 female 49.6%)pupils; 82 (8 male- 10% and 74 femal- 90%)teaching staff6 allmale
(100%) non-teaching staffand 5 allfemale PTAcommunity teachers The aerage teacher/pupil
ratio is 142.
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What the Primary Schools do well

V  The PSnakeuse of theSi I 1 SQa YeaRrBasicEQuBatiah Curriculum module
V  Existence of functional SBMCs with propeitaborationwith the schools.

V  80% of Learners measure tgpthe expected standard as outlined in the curriculum.

What the primary schools should do to improve

Keeping relevant statutory and nestatutory records

Mentoring and/or training of teachers who perform below average.

Ensure the appropriate placement of pupils in classes.

Encourage parents to drefsr their wards properly.

[ YLI A3y F2NJ Y2NB LlzLlAf aQ SyNRfYSydao
Engagement of more qualified teachersteacher/pupils ratio is high.

More teaching aids and instructional materials shouldlisgributedto schools.
Construct new block of classrooms and rehabilitate dilapidated ones.

<K<K KKK LKL

Key ¢rengths in each aspect
Achievement and standarsl

1 of the 10 PS (10%s outstanding.
3 of the 10 PS (30%) are good.

5 of the 10 PS (50%) dfair.

1 of the 10 PS (10%) is poor.

None of the 10 PS (0%) is very poor.
Personal development and welbeing

None of the 10 PS (0%) is outstanding.
3 of the 10 PS (30%) are good.

5 of the 10 PS (50%) aliar.

2 of the 10 PS (20%) are poor.

None of the 10 PS (0%) is very poor.
Quality of teaching and learning

None of the 10 PS (0%) is outstanding.
3 of the 10 PS (30%) are good.

5 of the 10 PS (50%) alisr.

2 of the 10 PS (20%)eapoor.

None of the 10 PS (0%) is very poor.
Quiality of curriculum and other activities
None of the 10 PS (0%) is outstanding.
6 of the 10 PS (60%) are good.

4 of the 10 PS (40%) diaar.

None of the 10 PS (0%) is poor.

None of the 10 PS (0%) is very poor

= =4 & -4 & X -4 -8 -8 _a_a x -8 _a_a_4a._a x -4 -9 _a_a_a x
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Quiality of care, guidance and support
None of the 10 PS (0%) is outstanding.
8 of the 10 PS (80%) are good.

2 of the 10 PS (20%) &lisr.

None of the 10 PS (30%) is poor.

None of the 10 PS (0%) is very poor.
Leadership and management

None of the 10 P®%) is outstanding.
6 of the 10 PS (60%) are good.

4 of the 10 PS (40%) diadr.

None of the 10 PS (0%) is poor.

None of the 10 PS (0%) is very poor.
Overall effectiveness

1 of the 10 PS (10%)) is outstanding.
3 of the 10 PS (30%) are good.

5 of the 10 P$H0%) ardair.

1 of the 10 PS (10%) is poor.

None of the 10 PS (0%) is very poor.

= =2 =4 =4 4 X 4 4 -4 -8 -8 X 4 -4 -4 -4 -9 X

2.4.4 The2 sampled JSS
Description of the JSS

The2 JSS visited afanctioning as expected with principals performing administrative duties. They
are all situated irthe rural areasThe2 JSS have a total of 74631 male - 58% and315 female-
42%) students28 (4 male- 14% and 24emale- 86%)teachingstaff, 2 (1 male- 50% and 1 female
5099 non-teachingstaff, no PTAcommunity teacher and®7 (19 male¢ 70% and &emale - 30%)
corpmembers(NYSC)he average teachesfudentratio is 1:14.

What the JSS do well

Most of thef S I Nafeddud @ to the expected standard as outlined in the curriculum.
Some of the learners are neatly dressed.

The schools makeffective use of corps members.

The schools have libraries.

The PTAs are actively working.

What the JSShould do to improve

More teaching aids and instructional materials shoulgbavidedto schools.
More infrastructure should be built in schools

Theschools have library but without librarians

The school compounds are dirty and need tocheared.

There is urgent neetb fencethe school perimeterso prevent trespassers

< <K<K <KL
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V The schools need to make their SBMCs functional.

Key ¢rengths in each aspect

X =2 X =24 X =2 X =2 X =2 X =2 X

=

Achievement and standard

The 2JSS (100%) afair.

Personal development and webeing
The 2JSS (100%) afair.

Quiality of teaching and learning

The 2 JSK100%) ardair.

Quiality of curriculum and other activities
The 2 JS$100%) are good.

Quiality of care, guidance and support
The 2 JS$100%) are good.

Leadership and management

The 2 JSK100%)are fair.
Overall effectiveness

The 2 JSK100%) ardair.
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2.5 Bauchi SUBEB
Description of the SUBEB

Bauchi SUBEB is functioning with the Board in place and the rele\
departments on ground. The State has 20 LGEA27 ECDs; 2,450
t NAYINE aOK22fasx pon W{{ YR pr

¢KS fSIFNYSNBQ S \ehRdsiy &4)8E7 (30,218InaleK
46% and 34,719 femaleb4%) 1,150 (529 male 46% and 621 female
54%) teaching staff; no data on nteaching staff, caregiver, FTS
participant and PTA/community teacheflhe averageteacher/pupil
ratio is 1:56
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Primary school enrolment is 742,726 (405,215 makb% and 337,511 female45%) learners;
11,388 (8,418 male74% and 2,970 female26%) teaching staff; and rmataon nonteaching staff,
FTS participant and PTA/communityatder.The average teacher/pupil ratio is 1:65

JSS enrolment is 166,295 (97,440 m&8% and 68,855 femalte41%) learners; 5,529 (4,469 male
81% and 1,060 female19%) teaching staff; and ndata on nonteaching staff, FTS participant,
vocational instructor and PTA/community teach€he average teacher/student ratio is 1:30

What the SUBEB does well

V Accessing and utilizing intervention fund in the provision of 280 classrooms, 8,100 furniture for

primary and JS schools.
V Establishment of Guidance and Counselling units in all 20d.GEA

What the SUBEB should do to improve
V Ensure regular payment of salaries.
V Establishment of ECE2ntresin the remaining primary schools.

V Improvement of classrooms byay of construction and renovation, as well as provision of

furniture for all learners and teachers.

V Provision of additional qualified teachers and additional instructional materials in schools.

Key strengths in each aspect
Achievement and standards
Therewere adequate school supervisors to inspect schools.

Introduction of inclusive education in 10 LGEAs.

Curriculum and other activities

Reintroduced extracurricular activities in schools
Leadership and management

= -4 -8 -8 -8 X & -8 -8 X

different departments and units in the Board.

30

Inauguration of SBMCs in schools and extending same to the LGEAs.

The Board provided instructional materials d¢axtbooks in core subjects.

Leadership and management of SUBEI®od with elaborate delegation of authority.
There is a cordial working relationship between the Management @thér staff across the



 The SBMCs/PTAs are functional in most of the schools visited.
Overall effectiveness

X

The performance of the Board is satisfactory because of adequate provision of instructional
materialsto schools (textbooks).

1 Provided additional classrooms and furniture in Primary and JS schools.
9 Established guidance and counseling units in all the 21 LGEASs in the State.

2.5.1 The 4 sampled LGEAs

Description of the LGEAs

The 4 LGEAs are functioningth the Education Secretaries on grouricheyhave 121 ECDs, 492
Public PS and 107 JSS.

There are 14308 (8,192 maleg 55% and 6,616 female 45%) pupils in the ECD centres, there are
250 (129 male; 52% and 121 female48%) teaching staff; 320 maleg 65% and 1Iemaleg 35%)
non-teaching staff; 18 (2male 11% and 16 female 89%) caregiver; no FTS participand 8 male
PTA/community teachers. The aage teacher/pupil ratio is 1:57

The PS have 18R5 (74485 maleg 57% andb7,340 femaleg 43%)pupils; 3,2662,294male¢ 70%
and 972 female ¢ 30%) teaching staff; 170 (131 mate77% and 39 female 23%) noreaching
staff; 352 (313 male¢ 8% and39 female¢ 11%) FTS participant and 20 (18 mal€0% and 2
femaleq 10%) PTA/community teacherdieTaveage teacher/pupil ratio is 1:38

The JSS have 917 (25652 malec 68% and 1265 femalec 32 %) students;,160 (986 male; 85%
and 174 female 15%) teaching staff; 72 (67 maj@3% and 5 female 7%) norteaching staff; no
vocational instructotin the four(4) LGEAs; 37 (33 mate89% and 4 female 11%) FTS participant
and 37 (35 male; 95% and 2 female 5%) PTA/community teachers. The ayggraeacher/student
ratio is 1:31

What the LGEASs do well

Inaugurate the SBMC in all the primary schoedgthin the LGEA
Trainand improvethe capacity of 398eachersandheadeachers.
Embarled on regular monitoring and inspection of schools.
Established Guidance counselling unit in all the schools.
Distributed furniture supplied by SUBE®&the schools

What the LGEAs should do to improve

V The LGE#should establish ECD centers in the remaining 134 primary schools

V There is the need to set up additional JSS to cater folarge number ofearners transiting
from the primary schools in the LGEA

V The L&As should liaise with the LGC/SUBEB for itholdal qualified teachers. Bbilize the
community to renovate all the dilapidated school structurés provide additional instructional
materials and furniture to accommodate over 4%f¥othe learnersthat are without conducive
learningenvironment

V LGEA$® enforce theuseof 9-YearBasic Education Curriculum

<K<K <KL
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Strengthen relationshipvith stakeholderdo draw School Developmeridans(SDP).

Sensitise parestt YR G KS Sy GdANB 02 YYdzyA (i endénge infsébodl SNE Q S
Redistribute teachers to schooldwre their services are best needgahrticularly rural schools.
Strengthensupervisiorof schools.

Key strengths in each aspect

X

X = A

=

X

Achievement and standards

There is 98% transition of learners acrtdss LGEAs from primary 6 to JSS 1.

The average teachdearner ratio in schools is very impressive for primary and JSS (1:43, 1:19)
Quality of curriculum and other activities

The curriculum provisions are adhered to in all primary schdetners also paicipate in
extra curricular activities

Leadership and management

The LGE#have made available paraounsellors in most schools and have also appointed Desk
Officers.

Overall effectiveness

The LGE®have an encouraging transition rate from primary #$S; the teaching content in
most schools ifn line withthe curriculum provision. The leadership and management effort in
inaugurating 141 SBMCs is commendable in the EGRAthermore, there are relevant Desk
Officers in the LGEAThe LGESoverall dfectiveness igood

2.5.2 The 8 sampled ECDs

Description of the ECDs

A total of8 ECxentres operag within 8 ofthe 20 sampled PShe8 ECD centrelsave 1711 (888
male¢ 52% and 823 female 48%) pupils36 (20 male; 56% and 16 female 44%) teaching staff; 4
male nonteaching staff 5 female caregivers; no FTS participant and PTA/community teacher in the
centres. The average teacher/pupil ratio is 1:48.

What the ECDs do well

\%
Vv
\%
\%

The play classes are properhanaged by the teachers and the caregivers.
The learners are making steady progress.

Play materials and toys are used for the kids.

The learning environment is chifdendly.

What the ECDs should do to improve

Vv

<< <

Adequate materials should be providednwtivate the kids.

Trained care givers and nannieshouldbe employed.

Additional classrooms should lsenstructedio accommodate all the learners.
Water and toilet facilitieshould beprovided in the schools.
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Key strengths in each aspect

X
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Achievement and standards

2 of the 8 ECD2%%) are good.
3 of the 8 ECD&7.5%) are fair.
3 of the 8 ECDST.%%) are poor.

[ S NYSNEQ t SNE2YIE RSO

4 of the 8 ECDs (50%) are good.
4 of the 8 ECDs (50%) are fair.
Quiality of teaching and learning
4 of the 8 ECDs (50%) are good.
4 of the 8 ECDs (50%) are fair.
Learning environment

2 of the 8 ECDs (25%) are good.
6 of the 8 ECDs (75%) are fair.
Quiality of curriculum and other activities
4 of the 8 ECDs (50%) are good.
2 ofthe 8 ECDs (25%) are fair.

2 of the 8 ECDs (25%1e poor.
Quality of care, guidance and support
2 of the 8 ECDs (25%) are good.
4 of the 8 ECDs (50%) are fair.

2 of the 8 ECDs (25%1e poor.
Leadership and management

4 of the 8 ECDs (50%) are good.
4 ofthe 8 ECDs (50%) are fair.
Overall effectiveness

4 of the 8 ECDs (50%) are good.
4 of the 8 ECDs (50%) are fair.

2.5.3The 20 sampled primary schools

Description of the primary schools
The 20 sampled primary schools are functioning as expected heitlditeachers performing their

administrative duties90% of the schools visiteate located in the rural areahe PS have2,878
(6,992 male ¢ 54% and 5,886emale ¢ 46%) pupils; 256 (16Male ¢ 63% and96 femaé ¢ 37%)

f2LYSyidzx
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teaching staff; 20 (19 male95% and 1 female 5%) nonteaching staff3 all-male FTS participants

and 7 allmalePTA/community teachers. The averagedeer/pupil ratio is 1:48

What the primary schools do well
V  Headeachers check, mark and ceat teacher§lesson plansegularly
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Teachers plan their lessons and teach effectively.

The authority buys chalk and repair broken deskd benches at all times.

Theschools also assilarners with drugs whenever they are sick.

The headteacherelate with the SBM&and PTAto implement theSchool Development Plans

(SDP)

What the primary schools should do to improve

<

<< <

Assist the untrainedeachersin preparation oflesson plas.

The headteachershould assign responsibility to each and every teach#rarschool.

Teachers shoulanprovisewhere necessary.

Reward teachers and learners for outstanding performances in school progarand

activities.

Key strengths in each aspect
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Achievement and standards

4 of the 20 PS (20%) are good.

10 of the 20 PE0%) are fair.

4 of the 20 PS (26) are poor.

2 of the 20 PS (26) are very poor.

[ SFNYSNERQ LISNER2YlFf RS@St2LSyidz
4 of the 20 PSM®%) are good.

10 of the 20 PS (80) are fair.

6 of the 20 PS (36) are poor.

Quiality of teaching and learning

4 of the 20 PS (20%) are good.

7 of the 20 PS (35%) are fair.

6 of the 20 PS (30%) are poor.

3 of the 20 PS (15%) arery poor.
Quiality of curriculum and other activities
4 of the 20 PS (20%) are good.

8 of the 20 PS (40) arefair.

6 of the 20 PS (36) are poor.

2 of the 20 PS (26) are very poor.
Quiality of care, guidance and support
2 of the 20 PS (10%) are good.

10 of the 20 PS (8@) are fair.

8 of the 20 PS (46) are poor.
Learning environment

2 of the 20 P$10%)are good.

6 of the 20 P$30%) are fair.

12 of the 20 PS (60%) are poor.
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Leadership and management
6 of the 20 PS (3®) are good.
12 of the 20 PS (80) are fair.
2 of the 20 PS (10 arery poor.
Overall effectiveness

6 of the 20 PS (B4) are good.
7 of the 20 PS (35%) are fair.
7 of the 20 PS B3%0)are poor

= =4 4 X =4 =4 4 X

2.5.4 The 4 sampled JSS

Description of the JSS

The 4 JSS are functioning as expected with the principals performing their administrative duties.
Theyare all located in the rural area¥he $S have B (457 male; 74% and 158 female 26%)
students; 23all-male teaching staff; &ll male nonteaching staff;no vocational instructor, FTS
participantand 2 male PTA/community teachers. The avggdeacher/student ratio is 1:25

What the JSS do We

V Availability of text books in core bject areas
V Cordialworking relationship between the school and the PTA/community.

What the JSS should do to improve

V Provision and good use of teaching aids.

Provision of ICT facilities.

Establishment of clubsnd societies.

More security personnel should be deployed as the saha@not fenced.

<< <

Key strengths in each aspect

Achievement and standards

1 of the 4 JSS (25%) is good.

1 of the 4 JSS (25%Jas.

2 of the 4 JSS (50%) are poor.

[ S NJ S N&A develal8niedt, vgffaré and participation
1 of the 4 JSS (25%) is good.

2 of the 4 JSS (50%) dndr.

1 of the 4 JSS (25%) is poor.

Quality of teaching and learning
1 of the 4 JSS (25%) is good.

2 of the 4 JSS (50%) diadr.

1 of the 4 JSS (25%) is poor.

= =4 =4 X =4 -4 -4 X =4 -4 -4 X

35



= 4 4 X 4 -4 X 24 4 X =24 =2 X = X

Quiality of curriculum and other activities
The 4 JSS (100%) are poor.

Quality of care, guidance and support
3 of the 4 JSS (75%gdnir.

1 of the 4 JSS (25%) is poor.
Learning environment

3 of the 4 JSS (75%) didr.

1 of the 4 JSS (25%) is poor.
Leadership and management

3 of the 4 JSS (75%) didr.

1 of the 4 JSS (25%) is poor.

Overall effectiveness

1 of the 4 JSS (25%) is good.

2 of the 4 JSS (50%) diadr.

1 of the 4 JSS (25%) is poor.
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2.6 Bayelsa SUBEB
Description of theSUBEB

BayelsaSUBEB is functioning with relevant departments
ground.It has8 LGEA$8 ECD$41Public PS and 182 JSS.
There are 5,496 (2,685 male ¢ 49% and2,811 femake ¢ 51%)
pupils in the ECD centre$48 (96 male ¢ 65% and52 female ¢ s
35%) teaching staff;no nonteaching staff; caregiver; FTS

participant and PTA/community teacher. The average ; : )
teacher/pupil ratio is 137.

Fig8: Map of BayelsaState
The PS have97,176(145,628male ¢ 49% andl51,548female¢ 51%)

pupils; 5,119 (2,580 male ¢ 50.4% and2,539female ¢ 49.6%) teaching staff6,258 (2,108 male ¢
34% and4,150female ¢ 66%) nonteaching staff;147 (52 male ¢ 35% and95 female ¢ 65%) FTS
participants andno PTA/community teacher. The average teacher/pupil ratio36.1:

The JSS hawb,970(36,507male ¢ 55% and29,463female ¢ 45%) students?2,265(1,172male ¢
52% andl,093female ¢ 48%) teaching staff697(347 male ¢ 49.8% and350 female ¢ 50.2%) non
teaching staff;no vocational instructorand no FTS participantno PTA/communityteacher. The
average teacher/student ratio is29.

The SUBEBid not report on! f Y I 2 A NJAseheobizNtepoyted Ghat it hasone (1) Special
Education nstitution which however was not among the schoolwisited durhg this quality
assurance of baseducation institutionsn Bayelsa State

What the SUBEB does well

V  High number of qualifieteachers irthe State
Supplied instructional materials to schools.
Regular payment of salaries.
wSy2@F A2y 2F a0Kz22fta | yR 02 ¢udsingNIEDlntargeytion2 T M n
fund.
V  Provision of school uniforms to learners in the State.
V Training and improving theapacity of2,293teachers.
What the SUBEB should do to improve
V Employ additional qualified teachers.
Supervise schools regularly.
InaugurateSchool BasedManagemeniCommittee (SBMGat all leves.
Establish more Special Schools in the State.
Ensure the establishment of Early Childhood Development (ECD) in all the primary schools in
the State.

Key strengths in each aspect
x  Achievement andStandards
i Constructiornof headteacher@uartersand renovation of classrooms in schools.

< <<
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x  Curriculum and other activities
The curriculum provision is in line with theY@ar Basic Education Curriculémn ECDprimary
and JSS classes.
9 Learners alsparticipate in sports and other extreurricular activities.
Leadership anadnanagement
The leadership and management of SUBE®od. The SUBEB work in collaboration with other
stakeholders.
x  Overall effectiveness
The overall effectiveness of the SUBE#=d as there is an impressive transition t& JS
I Provision of instructional materials and uniform for the learners.

X

2.6.1 The 2 sampled LGEAs

Description of the LGEAs

The 2 LGEAs are functioning with the Education Secretaries on groheghave 13ECDs, 192
Public PS and 68 JSS.

There are 2000(1,017 malec 51% and 983 female 49%) pupils in the ECD centres, 28 (13 male
46% and 15 female 54%) teaching staff; no neleaching staff; no caregiver; no FTS participant and
no PTA/community teachelhe average teacher/pupil ratio is 1:71.

The PS have 61,532 (30,978 mak0.3% and 30,554 female49.7%6) pupils;1335(791 maleg 59%
and 544 female; 41%) teaching staff; 1,200 (648 m&l®&4% and 552 female 46%) noreaching
staff; no FTS participd and no PTA/community teacher. The average teacher/pupil ratio is 1: 46.

The JSS have 16,332 (8,496 ngai2% and 7,836 female48%) students; 428 (233 maiéb4% and
195 femaleg 46%) teaching staff; 160 (100 ma&l€2% and 60 female 38%) norteaching staff; no
vocational instructor FTS participanand PTA/community teacher. The average teacher/student
ratio is 138.

What the LGEAs do well

V  Effective teaching and learning in the 2 LGEASs visited.
V  Regular payment of salaries.
V  Trained 674 teachers.

What the LGEAs should do to improve

Establish ECEentresin all the primary schools

Employ additional @regivers in the EC&&ntres

Increase and evenly distribute the number of teachers in both primary and ECD sections.
Supervise schools regularly.

CreateGuidance Counselling Units in the LGEA

The LGEAshould improve on their records keeping.

<K<K <K<K KL
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Key strengths in each aspect
x  Achievement and standards

1 Impressive transition (94%) to JSS.

1 Good number of qualified teachers.

x  Quality of curriculum and other adtities

1 The LGEAare using the prescribed-¥Year Basic Eduigan Curriculum.

x  Leadership and management

1 Leadership and management of the LGEA®o0d

1 There is cordial relationship between the LGEAs and the stakeholders.
x  Overall effectiveness

1 The overall effectivenessgmod

2.6.2 The3 sampled ECDs

Description of the ECDs

A total numberof 3 ECDcentresoperate within 3 ofthe 10 sampled PSThe3 ECDcentreshave433
(199 male ¢ 46% and234 female¢ 54%) pupils3 all female ¢ 100% teachingstaff; 7 (3 male ¢ 43%
and4 female¢ 57%) nonteaching staffno caregiversand FTS participantand9 (3 male¢ 33% and
6 femalec 67%) PTA/community teachers. The average teacher/pupil rati@& 1:

What the ECDs do well

V  The ECRentresare supportedoy the community in the area of teaching staff.
V  Thecentresare managed by experienced personnel.

What the ECDs should do to improve
V  Supply teaching aids and toys to the E@btres

V  Employ additional personnel to serve in tbentres
V  Government should take over the management of tdemtrescompletely.

Key strengths in each aspect

x  Achievement and standards

1 The3ECDs (100%) are fair
x [ S NJessual@evelopmentwelfare and participation
1 1ofthe3 ECDs33%) is good
1 2ofthe3ECDs (67%) are fair
x  Quality of teaching and learning
1 1ofthe3 ECDs33%) is good

1 2ofthe3 ECDs (67%) are fair

x  Learning environment

1 1ofthe 3ECDs33%)isgood.

1 1ofthe3ECDs33%) is fair

1 1of the3ECDs34%) is very poor
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Quiality of curriculum and other activities
2 of the 3 ECDs(7%) ae fair.

1 of the 3ECDs33%) is very poor.
Quality of care, guidance and support
2 of the 3 ECDs (67%) are fair

1 of the 3ECDs33%) is very poor.
Leadership and management

1 of the 3 ECDs33%)is good.

1 of the 3 ECDs33%) igoor.

1 of the 3 ECDs34%) is very poor.
Overall effectiveness

2 of the 3 ECDs (67%) are fair

1 of the 3ECDs33%) is very poor.

2.6.3Thel0sampledprimary schools

Description of the primary schools

The 10 sampled primary schools are functioning as expected with headteachers performing their
administrative dutiesTheyare all located in the rural areashe PS havg,502(1,271male ¢ 51%
and1,231female¢ 49%) pupils79 (47 male¢ 59% and32female¢ 41%) teaching staff78 (44 male

¢ 56% and34 female ¢ 44%) nonteaching staff;12 (7 male ¢ 58% and5 female ¢ 42%) FTS
participants NoPTA/community teacher. The average teacher/pupil ratio23 1.

What the primary schools do well

<K<K <K<K L

Effective teaching an@éarning in schools.

Cordial relationship among staff and the host community.
Satisfactory leadership and management in all the schools visited.
Usage of the Year Basic Educatiofurriculum in all the schools.
Regular attendance® schools by the teachers.

What the primary schools should do to improve

\Y,
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Draw up a School Developméddan (SDP)n the schools
Establish ECEentresin all the schools to improve enrolment.
Provision of toilet facilities and water.

Employ additionatjualified teaching staff

Key strengths in each aspect

X
T
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Achievement and standards
Noneof the 10 PS (0%3% outstanding.
6 of the 10PS §0%)are good.

4 of the 10 PS 40%) are fair

Noneof the 10PS Q%) is poor.
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[ S NJesdlil devaldpmentwelfare and participation

Noneof the 10 PS (0%$ outstanding.

5 of the 10PS 70%) are good.

4 of the 10 PS 20%) arefair.

1 of the 10PS 10%) is poor.

None of the 1PS (%) is very poor.
Quality of teaching and learning
Noneof the 10 PS Q%)is outstanding.

6 of the 10PS §0%) are good.

3 of the 10PS 80%)arefair.

Noneof the 10PS @%)is poor.

1 of the 10PS 10%) is very poor.

Quiality of curriculum and other activities

None of the 10 PS (096)outstanding.
8 of the 10PS 80%)are good.

1 of the 10PS 10%)isfair.

1 of the 10 PS {0%)is poor.

Noneof the 10 PS Q%) is very poor.
Quiality of care, guidance and support

Noneof the 10 PS0%) is outstanding.
5 of the 10 P]50%)are good.

4 of the 10 PS (40%) are fair

1 of the 10 PY10%)is poor.

Noneof the 10 PS0%) is very poor
Learning environment

None of the 10 PS (096)outstanding.
Noneof the 10 PS @%)is good.

9 of the 10 PS 90%) arefair.

Noneof the 10 PS Q%) is poor.

1 of the 10PS 10%) is very por.
Leadership and management
None of thel0 PS (0%3% outstanding.
8 of the 10PS 80%)aregood.

2 of the 10 PS 20%) arefair.

Noneof the 10 PS Q%) is poor.

None of the 1PS Q%) is very poor.
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x  Overall effectiveness
1 Noneof the 10 PS (0%$ outstanding.
1 5 of the 10PS $0%) are good.

1 5ofthe10PS 50%) arefair.

1 Noneof the 10PS Q%) is poor.

1 Noneof the 10 PS Q%) is very poor.

2.6.4 The2 sampled JSS

Description of the JSS

The 2 JSS are functioning as expected with fhencipals performing their administrative duties.
Theyare all located in the rural area$he JSS haa83 (136 male ¢ 48% andl147 female ¢ 52%)
students;14 (6 male¢ 43% and8 female¢ 57%) teaching staff3 (1 male¢ 33% and2 female¢ 67%)
non-teaching staff,no vocational instructoyno FTS participanand PTA/community teacher. The
average teacher/student ratio is20.

What the JSS do well

V Effective teaching and learning.

V Availability of qualified teachers in the schools.

V Good leadership and management in t@mpled]SS.
V Impressive support from the host commuigit

What the JSS should do to improve

Employ additional qualified teachers.

Provide laboratories (Home Economics and Basic Science).

/ 2y aiNHzOG LIMdorg esskdbnis @@ fughifue A O S
Provide toilet facilities and potable water.

Draw up School Development Plan (SDP).

Establish Guidance Counselling uansl employCounsellors.
Check lateness of teachers to schools.

<K<K KKK KL

Key strengths in each aspect
x  Achievement and standards

1 1 ofthe 2 JSSHO%)is good.

1 1ofthe2JSSH%)is fair.

x [ S NJYefsdial Qevdldpmentwelfare and participation
1 1 ofthe 2 JSSHO%)is good.

1 1 ofthe 2JSSHO%)is fair.

x  Quality of teaching and learning

1 The2JSSI00%b)are good

x  Quality of curriculum and other activities

1 1 ofthe 2 JSSHM%)is good.
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1 ofthe 2 JSSH%)is fair.

Quality of care, guidance and support
The 2 JSS (100%) are good.

Learning environment
The 2JSS100%)are fair.

Leadership and management

1 ofthe 2 JISSH%)is good.

1 ofthe 2 JISS50%)is fair.

Overall effectiveness

The 2 JISE&000)are good
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2.7 Benue SUBEB -
Description of the SUBEB = P

Benue SUBEB is functioning with relevant departments on grdtinc '__ -..___'/;_:_HC:.\;“ e N

has 23 LGEAs, 425 ECDs, 2, 16idPPS and 425 JSS. \Z A e

There are 14,5386,017 male 41% and 8,521 females9%) pups in g Wi, s '*-* i
the ECD centres; 532 (12#%ale - 23% and 408 female 77%) ot RN o
teaching staff;no non-teaching staff;160 (50 maleg 31% and 110

female ¢ 69%) caregives, no FTS participant and PTA/community

teacher The average teacher/pupil ratio is 1:27. Fig9: Map of BenueState

The PS havelB8,596(325,561 male 53% and 293,035 femaled7%) pupils16,508(9,836 male-
60% and 6,672 female 40%) teaching staff; 558 (434 mal&8% and 124 female 22%) nonr
teaching staff; 472 (288 male61% and 184 female39%) FTS participants and 135 (Bale - 60%
and 54 female 40%)PTA/community teachers. The average teachepipratio is 1:36

The JSS haws,669(37,120male- 56% and 29,549female- 44%) students3,752(2,709male- 72%
and 1,043female- 28%) teaching staff; 588 male- 58% and24 female- 42%) nonteaching staff;
no vocational instructor no FTS participantand 215 (132 male- 61% and 83 female 39%)
PTA/community teachers. The aveeagacher/student ratio is 17.

The SUBEB reported 21,885 (11,588 ma&l8% and 10,297 femaled7%) pupilsih £ Y I 2 A NA kK v dzZNI |
schools.It further reported that it has 14Special Educatiomstitutions (both public angbrivate);

out of which 8 operate inclusive educationldst accesse#i17,390,855.0®f the Special Education

funds in 2010. None of these schools was however visited during this quality assurance of basic
education institutions in Benue State.

What the SUBEB does well

V  Regular payment of salaries.

V  Qualified teachers available in the schools visited.

V  Availability ofthe 9-YearBasic Education Curriculum in schools.
V  Utilization of Intervention Fund on infrastructure and furniture

What the SUBEB should do tmprove

V  Payment of minimum wage to teachers and education managers.
Recruitment of competent FTS participants on completion of service period.
Increase in Quality Assurance visits to schools

Accessing up to date Intervention Fund.

<< <

Key strengths in edtaspect

X Achievement andstandards
i Trained staff on Quality Assurance for better basic education delivery.
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13 LGEAs trained teachers on the Unified National Continuous Assessment Programme.
Guidancecounselingservice is provided in schools

Curriculumand other activities

Teachers make use of the-Year Basic Education Curriculum that caters for-ralind
development

Leadership anadnanagement

Leadership and management of SUBEB is good.

1 There is cordial relationship that exists between the managemedtather staff which extends
to the communities

== X =a -

X

X Overall effectiveness

9 The overall effectiveness of the SUBEB is good based on good management in the areas of
providing necessary infrastructure, furniture, curriculum and training of teachers.

2.7.1The2 sampled LGEAs

Description of the LGEAs
The 2 LGEAs are functioning with the Education Secretaries on groheghave 33 ECDs, 245
Public PS an@5 JSS.

There are 2529 (male 1756- 69% and female 778 31%) pupils in the ECD centres, 43 (20 male
47% and 23 female 53%) teaching staff; 2@ (male¢ 12% and 23 female 88%) norteaching staff;
26 (3 maleg 12% and23 female¢ 88 %) caregivers; 8 male¢ 50% and 3 female 50%)FTS
participants and &5 male¢ 63% and 3 femaleg 37%) PTA/community teachers. The aage
teacher/pupil ratio is 1:44.

The PS havB8,884 30,523 malec 52% and 2861 femaleg 48%) pupils; B74 780 maleg 57%
and 594 female; 43%) texching staff; 13379 male¢ 59% and 54 female 41%) norteaching staff;
17 © male¢ 53% and 8 female 47%) FTS participants afid (9 maleg 64% and Semale ¢ 36%)
PTA/community teachers. The average teacher/pupil ratio i8.1:4

The JSS have4d9 (1,364 male ¢ 56% and female 055 ¢ 44%) students; 20@male 139 69% and

female 63¢ 31%) teaching staff; noon-teaching stafiandvocational instructor28 (male 1% 68%

and female & 32%) FTS participantand 16 (male 12¢ 75% and female 425%) PTA/community
teachers. The averageacher/studentratio is 110.

What the LlGEAs do well

V All the ampled LGEAs conduct regular supervision.
V The LGEAs trained and improved the capacity of head teachers and teachers in schools.
V The transition rate of learners from primary d&3s good.

What the LGEAs should do to improve

V Keep relevant statutory and nestatutory records.

45



V LGEAs should ensure that all the schools have and utilize-Year®Basid&ducation Curriculum
modules.

V The LGEAs should liaise with the LGC to mobilize senditize communities to renovate
dilapidated school structures and build additional classrooms especially in-Bikaja and Ps
Alaglanu.

V The LGEAs should liaise with LGC/SUBEB to eragttitional qualifiedteachers and send
unqualified teachers for kservice training.

V There is need for the LBE toensurethat ECD centres are established in all primary schools.

V The LGEAs should ensure the formation of S8Bil ensure that the existing ones are
functional.

Key strengths in each aspect
Achievement and standards
Cases of dropoutsand repeaters are low at all lewsel
Learners in the 2 LGEAs have equal access to Basic education.
Significant improvement of community participation in School Based Management Committee.
Quiality of curriculum and other activities
Most of the sampled schuds use the 9ear BasicdticationQurriculum.

X
1
1
1
X
1
9 Some teachers write their lesson notes, but not regularly.
x  Leadership and management

1 Leadership and management of the LGEA®dl they assure quality but not always effective.
1 There is cordial relationshipetween the LGEAs and the communities.

x  Overall effectiveness

9 The overall effectiveness and efficiency of the LGEAa&risSome ofthe schools visited lack
guality infrastructures ¢chool buildings, toilet facilities, instructional materials, wasepply,
electricity etc).

The leadership and management of the LGEAs is cordial.

=

9 The curriculum moduleare availablen the sampled schools.

2.7.2No ECD visited

2.7.3Thel0sampled primary schools

Description of the primary schools

The 10 samplegrimary schools are functioning as expected with headteachers performing their
administrative dutiesTheyare all located in the rural area¥he PS hav@93 (506male¢ 51% and

487 female ¢ 49%) pupils; 4324 male ¢ 56% and 19 female 44%) teaching staffl male non
teaching staff, no FTS participant and 2ll-male PTA/community teachers. The average
teacher/pupil ratio is 1:22

What the primary schools do well
V Cordial relationship between the schools and the host communities.

46



V Qualifiedteachers in all the sampled schools.
V Most of the schools have school farfnem which they generate revenue to run the schools.

What the primary schools should do to improve

V Teachers and learners should come to school regularly.

V Learners should be propgrguided and taught how to read, write and speak English language
correctly.

V Teaches should make use of teachingla during lesson delivery.

V Lesson notes should be written by the teachers regukamnly checked by the headteacher

Key strengths in eachspect

x  Achievement and standards

1 None of the 10 PS (0%) is outstanding.

1 None of the 10 PS (0%) is good.

1 6 of the 10 PS (60%) are fair.

1 4 ofthe 10 PS (40%) are poor.

1 None of the 10 PS (0 %) is very poor.
x [ SFENYSNBRQ LISNR2YIl { PpRaiggator LIYSy G ¢St FIFNB | yR
None of the 10 PS (0%) is outstanding.
1 of the 10 PS10%) is good.

3 of the 10 PS (BA) are fair.

6 of the 10 PS (®%0) are poor.

None of the 10 PS (0%) is very poor.

x  Quality of teaching and learning
Noneof the 10 PS (0%) asitstanding.
None of the 10 PS (0%) is good.

8 of the 10 PS (80%) are fair.

2 of the 10 PS (20%) are poor.

None of the 10 PS (0%) is very poor.
Quiality of curriculum and other activities
None of the 10 PS (0%) is outstanding.
None of the 10 PS (096)good.

6 of the 10 PS (®%) are fair.

4 of thel0 PS (%0) are poor.

None of the 10 PS (0%) is very poor.

Quality of care, guidance and support
None of the 10 PS (0%) is outstanding.
None of the 10 PS (0%) is good.

3 of the 30 PS (30%) are fair.
7 of the 10 PS (70%) are poor.
None of the PS (0%) is very poor.

= =4 =4 4 =4

=A =4 =4 4 =9

X

= =4 =4 4 =4 X =4 =4 -4 - A
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x  Learning environment

None of the 1(PS (0%) is outstanding.
None of the 10 PS (0%) is good.

2 of the 10 PS (20%) are fair.

7 of the 10 PS (70%) are poor.

1 of the 10 PS (10%) is very poor

x Leadership and management

None of the 10 PS (0%) is outstanding.
None of the 10 PS (0%) is good.

7 of the 10 PS (70%) are fair.

3 of the 10 PS (30%) are poor.

None of the 10 PS (0%) is very poor.
X Overall effectiveness

None of the 10 PS (0%) is oatstling.
None of the 10 PS (0%) is good.

4 of the 10 PS (®0) are fair.

6 of the 10 PS (®%0) are poor.

None of the 10 PS (0%) is very poor.

=A =4 =4 4 =4 =A =4 =4 4 =4

= =4 =4 4 =4

2.7.4 The2sampled JSS

Description of the JSS

The JSS are functioning as expected with the princgEferming their administrative dutieS hey

are all located in the rural area¥he JSS ha®® (29 male¢ 58% and 2 femaleg 42%) students; 12
(5 maleg 42% and 7 female 58%) teaching staff; nomon-teaching staff,vocational instructoy FTS
participart; and PTA/community teachefThe average teacher/student ratio igt1:

What the JSS do well
V The JSS hawpialified teachers.
V  Availability of the BasicEducation Curriculummodules.

What the JSS should do to improve

V The teachers should be more punctual and dedicated to their jobs.

Lesson notes should be written regularly.

The schools shouldraw up aSchool Development Plan (SDP)

Collaborate with relevant stakeholders for the provision of more facilities in theodeho
LYONBI aS adGddzRSyGtaQSyNef YSylo

<< <L

Key strengths in each aspect
x Achievement and standards
1 1ofthe 2 JSS (50%)fddr.
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1 of the 2 JSS (50%) is vpopr

[ SIENYSNBEQ LISNE2YLf
The 2 JSS (100%je poor.

Quiality ofteaching and learning

1 of the 2 JSS (5096)fair.

1 of the 2 JSS (50%8)ery poor

Quiality of curriculum and other activities
The 2 JSS (DB%)are poor.

Quiality of care, guidance and support
1 of the2 JSS (50%)) is fair

1 of the 2 JSS (50%) is poor.

Learning environment
The 2 JSS (100%) are good.

Leadership and management

The 2 JSS (100%) are poor.

Overall effectiveness

1 of the2 JSS (50%)) is fair

1 of the 2 JSS (50%) is poor.
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2.8 Borno State SUBEB

Borno state is not visited because of thecurity challenges.

Fig 10: Map of Borno State
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2.9 Cross River SUBEB
Description of the SUBEB

Cross River SUBEB is functioning with relevant departments on grour
has 18 LGEAs, 1,011 ECDs, 1,028 puitary schoolsaind 230 JSS.

There are 48,742 (24,570 maieb0.4% and 24,172 femated9.6%) pupils \_( \\
in the ECD centres, there are 1,977 (441 ngaB2% and 1,536 female -
78%) teaching staff; no neeaching staff; 1,192 (45 mate4% and 1,147

female¢ 9699 caregivers; no FTS participant and PTA/community teacher.
The average teacher/pupil ratio is 1:25. Fig 1: Map ofCross RiveBtate

The primary schools have 228,743 (117,133 nqgad% and 111,610 femate49%) pupils; 11,987
(5,406 maleg 45% and 6,581 female 55%) teaching staff; 149 (all male) no#teaching staff; FTS
participants data is not given and no PTA/community teacher. The average teacher/pupil ratio is
1:19.

The JSS have 65,764 (33,146 ngeb®.4% and 32,618 femate49.6%) students; 4,708 (2,468 male
¢ 52% and 2,240 fena ¢ 48%) teaching staff; no neleaching staff; no vocational instructor, no
FTS participant and PTA/community teacher. The average teacher/student ratio is 1:14.

TKS {!'.9. RAR y20G NBLERNI 2y ! { Yl 2ASddcial Edistidnl y A O &
Institutions, which operate inclusive education. It last accessi#®,000000.00 of the Special

Education funds in 2011. None of these schools was however visited during this quality assurance of

basic education institutions iBross Rivestate.

What the SUBEB does well

V SUBEB regularly accesses and judiciously utilizes FGN/UBE intervention funds for the
improvement of educational facilities in schools acrossStage.

Establishment of ECD centres in 1,011 (98%) out of 1,028 primary schools.

Over90% of the teaching staff have teaching requirement of NCE and above.

SUBEB regularly pays staff salaries and allowances.

SUBEB organizes training workshop and seminars for teachers on a regular basis.

The Management of SUBEB has good relationship wéitlh. EAS, schools and the SBMCs.

What the SUBEB should do to improve
V  SUBEB should ensure that relevant statutory records are properly kept.
V  SUBEB should conduct regular quality assurance in schools as it visited schools only four (4)
times last term.
V  SUBEBhould ensure that schools use uniform (i.e., one type) Englishdek&cross theSate.
Key strengths in each aspect
X Achievement andstandards
9 Learners in Cross River State enjoy equity in Basic Education.

< <K<K <KL
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The State practice inclusive education asréhare four (4) Special Education Centres as well as
some physically and mentally challenged learners are mainstreamed into the regular schools.
Learners make progressatmost all the schools and theéa® recorded 78% transition to JS 1.

Curriculum andother activities

The Sate makes use of the-Year Basic Education Curriculum. The curriculum is broad and

balancel as it actually meets the needs of learners.

Leadership and rmanagement

Leadership and management of SUBESBjood.

There is synergy and cordial relationship among management and staff of SKBEBEASs and
PTA fotthe smooth running of schools.

SBMCs and PTAs are functional in most of the schools.

Overall effectiveness

The overall effectiveness of SUBEB is good.

Adequate provisions are made for Basic Education needs ir&#te. About 99% of primary
schools operate ECD centres watiequateteaching and nonteaching staff ofwhich 90%are
gualified personnel.

2.9.1 The 2 sampled LGEAs

Description of the LGEAs
The 2 LGEAs are functioning with the Education Secretaries on groundhaweyl70 ECDs, 170
public PS and 41 JSS.

There are 7,375 (3,742 mate51% and 3,633 female49%) pupils in the ECD centres, there are 398
(178 malec 45% and 220 female 55%) eaching staff130 (70 maleg 54% and 60 female 46%)
non-teaching staff;324 all-female caregivers, no FTS participant and PTA/community teacher. The
average teacher/pupil ratio is 1:23.

The PS have 24,442 (12,005 malé9% and 12,437 female51%)pupils; 1,467 (833 male 57%

and 634 female; 43%) teaching staff; 456 (300 maje56% and 156 female 44%) noreaching
staff; 77 (51 male 66% and 26 female 44%) FTS participants and no PTA/Community teacher. The
average teacher/pupil ratio is 1:16.

The JSS have 6,559 (3,178 n@adi8% and 3,381 female52%) students; 514 (411 mateB0% and
103 femaleg 20%) teaching staff; 95 (77 majeB1% and 18 female 19%) noreaching staff; no
vocational instructor; no FTS participant and no PTA/commun#gchier. The average
teacher/student ratio is 1:13.

What the LGEAs do well

Vv
Vv
\Y,

Train and improve capacities of teachers.
Establishment of ECDs in all their PS.
Effective supervision of schadly the 2 LGEAS
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What the LGEAs should do to improve

V  Keep relevanttatutory and nonstatutory records.
V  Regular supervision of schools.

Key strengths in each aspect

x  Achievement and standards

9 The teaching staff in both PS and JSS is outstanding as 88% of the teachers in PS and 100% in

JSS have the minimum teachipgglification (NCE).
1 The performance of pupils and students is outstanding as indicated in the average transition
rate of 94%.
x  Quality of curriculum and other activities
I The Sate makes use of the-¥ear Basic Education Curriculum. The curriculum is baoad
balancel as it actually meets the needs of learners.

x  Leadership and management
1 Leadership and management of LGEA®Od.
1 There is cordial relationship between the management of the LGEA and authorities of the
schools as well as intensive scheapervision by the 2 LGEAs.
9 Inauguration of SBMCs in all the schools of the 2 LGEAs.
x  Overall effectiveness
1 Theoveralleffectivenessof the 4 LGEASs is good.

2.9.2The 10 sampled ECDs

Description of the ECDs

A total of 10 ECDsentres operate within the 10 sampled PS. The 10 ECD centres have 433 (207
male¢ 48% and 206 female52%) pupils in the ECD centres, there are 15 (all female) teaching staff;
no nonteaching staff; 23 (all female) caregivers; no paBicipant andPTA/ommunity teacher.

The average teacher/pupil ratio is 1:29.

What the ECDs do well

V  Regular supervision of learnevgork.

V  Relevant textbooks in the core subjects are utilised by the 10 schools.
What the ECDs should do to improve

V  More of play/demonstration methods should be employed in teaching.
V  Learners should be encouraged to use writing materials.

Key strengths in each aspect

Achievement and standards

None of the 10 ECDs (0%) is outstanding.

9 of the 10 ECDs (90%) are good.

1 of the 10 ECDs (10%) is fair.

None of the 10 ECDs (0%) is poor.

= =4 4 4 X
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None of the}O ECDs (0%) is very poor.

[ SFNYSNRAQ t SNRZ2Y I §
None of the 10 ECDs (0%) is outstanding.
4 of the 10 ECDs (40%) are good.

6 of the 10 ECDs@@0) are fair.

None of the 10 ECDs (0%) is poor.

None of the 10 ECDs (0%) is very poor.
Quality of teaching and learning

None of the 10 ECDs (0%) is outstanding.
3 of the 10 ECDs (30%) are good.

7 of the 10 ECDs (70%) are fair.

None of the 10 ECDs (0%p@or.

None of the 10 ECDs (0%) is very poor.
Quiality of curriculum and other activities
None of the 10 ECDs (0%) is outstanding.
1 of the 10 ECDs (10%) is good.

9 of the 10 ECDs (90%) are fair.

None of the 10 ECDs (0%) is poor.

None of the 10 ECDs (0%Yésy poor.

Quality of care, guidance and support
None of the 10 ECDs (0%) is outstanding.
6 of the 10 ECDs (60%) are good.

4 of the 10 ECDs (40%) are fair.

None of the 10 ECDs (0%) is poor.

None of the 10 ECDs (0%) is very poor.

Learning environment

None of the 10 ECDs (0%) is outstanding.
2 of the 10 ECDs (20%) are good.

7 of the 10 ECDs (70%) are fair.

1 of the 10 ECDs (10%) is poor.

None of the 10 ECDs (0%) is very poor
Leadership and management

None of the 10 ECDs (0%) is outstanding.
5 of the 10ECDs (50%) are good.

5 of the 10 ECDs (50%) are fair.

None of the 10 ECDs (0%) is poor.

None of the 10 ECDs (0%) is very poor.
Overall effectiveness

None of the 10 ECDs (0%) is outstanding.
5 of the 10 ECDs (50%) are good.

RSO
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5 of the 10 ECDs (50%) are fair
None of the 10 ECDs (0%) is poor.
None of the 10 ECDs (0%) is very poor.

2.9.3The 10 sampled primary schools

Description of the primary schools
The 10 sampled primary schools are functioning as expected with headteachers performing their
administrative duties. Thegre all located in the rural area$he PS have 1,883 (991 mal3% and
892 femaleq 47%) pupils; 101 (53 mate52% and 48 female 48%) teaching staff; 47 (35 mate
74% and 12 female 26%) norteaching staff; 3 (2 male 67% and 1 femalg 33%) FTS participants
and no PTA/community teacher. The average teacher/pupil ratio is 1:18.

What the primary schools do well

V  Regular supervisioof classes.
V  Regular payment of salaries and allowances.

V  Relevant textbooks in the core subjects are utilised by the 10 schools.

What the primary schools should do to improve
V  Keeping relevant statutory and nestatutory records.
V  Adequate and proper collaation with the SBMC®r effective teaching and learning

Key strengths in each aspect

X
)l
)l
)l
)l
)l
X
)l
)l
)l
)l
il
X
il
il
T
T
il

X

1

Achievement and standards
None of the 10 PS (0%) is outstanding.
9 of the 10 PS (90%) are good.

1 of the 10 PS (10%)) is fair.

None of the 10 PS (0%) is poor.

None of the 10 PS (0%) is very poor.

[ SFNYSNRQ LISNER2YIFf RS@St2LSyidz
None of the 10 PS (0%) is outstanding.
5 of the 10 PS (50%) are good.

5 of the 10 PS (50%) are fair.

None of the 10 PS (0%) is poor.

None of the 10 PS (096)very poor.

Quality of teaching and learning
None of the 10 PS (0%) is outstanding.
3 of the 10 PS (30%) are good.

7 of the 10 PS (70%) are fair.

None of the 10 PS (0%) is poor.

None of the 10 PS (0%) is very poor.
Quiality of curriculum and other dvities
None of the 10 PS (0%)) is outstanding.

55

St Tl NB

Iy R

LJI



1 of the 10 PS (10%) is good.

9 of the 10 PS (90%) are fair.

None of the 10 PS (0%) is poor.

None of the 10 PS (0%) is very poor.
Quality of care, guidance and support
None of the 10 PS (0%)oiststanding.

8 of the 10 PS (80%) are good.

2 of the 10 PS (20%) are fair.

None of the 10 PS (0%) is poor.

None of the 10 PS (0%) is very poor.

= =4 =4 4 =4 X =4 =4 -4 4
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Learning environment

None of the 10 PS (0%) is outstanding.
2 of the 10 PS (20%) are good.

7 of the 10 P$70%) are fair.

1 of the 10 PS (10%)) is poor.

None of the 10 PS (0%) is very poor

Leadership and management

None of the 10 PS (0%) is outstanding.
7 of the 10 PS (70%) are good.

3 of the 10 PS (30%) are fair.

None of the 10 PS (0%) is poor.

None ofthe 10 PS (0%) is very poor.
Overall effectiveness

None of the 10 PS (0%) is outstanding.
6 of the 10 PS (60%) are good.

4 of the 10 PS (40%) are fair.

None of the 10 PS (0%) is poor.

None of the 10 PS (0%) is very poor.

=4 =4 =4 =4 -8 X =4 =4 -4 4 -8 X =4 =4 -4 -4 -8

2.9.4 The 2 sampled JSS
Description of the JSS

The 2 JSS are functioning as expected with the principals performing their administrative duties.
Theyare all located in the rural area¥he JSS have 323 (178 malg5% and 145 female 45%)
students; 18 (10 male 56% and 8 femra ¢ 44%) teaching staff; 6 (4 mate67% and 2 female

43%) norteaching staff, no vocational instructor, no FTS participant and PTA/community teacher.
The average teacher/student ratio is 1:18.

What the JSS do well

V The 2 JSS are generally clean, purfdssend conducive for learning.
V Management of the 2 JSS have good synergy with members of their host communities.
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What the JSS should do to improve

V  Management of the 2 JS8ould draw up a School Development Plan (SDP).

V  The schools should liaise with the LGEAs and the SUBEB to employ and post addidied
teachers to the schosl

V  Keep relevant statutory and nestatutory records.

Key strengths in each aspect
Achievement and standards
1 of the 2 JSS (50%) is good.
1 of the 2 JSS (50%) is fair.
[ SEFNYSNEQ LISNE2YIlf RS@GSt2LIWSyidz 6StFINS FyR LI
1 of the 2 JSS (50%) is good.
1 of the 2 JSS (50%) is fair.

X

1

1

X

1

1

x  Quality of teaching and learning
1 1 ofthe 2 JSS (50%) is good.

1 1 ofthe 2 JSS (50%) is fair.

x  Quality of curiculum and other activities
1 1 ofthe 2 JSS (50%) is good.

1 1 ofthe 2 JSS (50%) is fair.

x  Quality of care, guidance and support
1 1 ofthe 2 JSS (50%) is good.

1 1 ofthe 2 JSS (50%) is fair.

x  Learning environment

1 1 ofthe 2 JSS (50%) is fair.

1 1 ofthe 2 JSS$Q%) is poor.

x  Leadership and management

1 1 ofthe 2 JSS (50%) is good.

1 1 ofthe 2 JSS (50%) is fair.

x  Overall effectiveness

1 1 ofthe 2 JSS (50%) is good.

1 1 ofthe 2 JSS (50%) is fair.
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2.10 Delta SUBEB
Description of the SUBEB

Delta SUBEB is functioningith relevant departmentson
ground. It has 25 LGEAs, ™BEDs, ,295 PublicPrimary Schools
(PS) and @8 Junior Secondary Schools (JSS).

There are 65,361 (35,510 maib4% and 29,851 female46%)
pupils in the ECRentres 2,301 (310 male 13% and 1,991
female - 87%)teaching staffthe ECxentresdo not have non
teaching staff,236 (9 male¢ 4% and 227 female; 96%)
caregivers;no FTS participant and PToammunity teacher. The Fig 1L: Map of Delta State
teacher/pupil ratio is 1:28.

The PS have48,991 (187,504 male54% and 161,487 femaled6%)pupils; 16,2354,150 male-
26% and 12,085 femaler4%) teaching staff; 891 (2,041 male 52% and 1,850 female48%) non
teaching staff; 567 (231 maled1% and 336 female59%) FTS participan@ndno PTAcommunity
teacher. Teacher/pupil ratio for PS is1:2

The JSS hawb3,907(87,739 male- 57% and66,168 female 43%) students; 6,027 (1,980 male
33% and 4,047 female67%) teaching staff; 1,333 (826 malé2% and 507 female 38%)non-
teaching staffno FT$articipantand PTA/ommunity teacherThe teacher/pupil ratio is 1:26

There are no Almajiri schools in the State and there are 10 Special Schbofswhich8 practice
inclusive education. The State accessed 2010 intervention foindhildren with Special Needs

the tone 0fN17,437,405 None of these schools was however visited during this quality assurance of
basic education institutions iDeltaState.

What the SUBEB does well

V Regular payment of salaries and allowances.

What the SUBEB should do to improve

V SUBEB should ensure schools are monitored more dffest term supervisors only visited few
schools twice.

Key strengths in each aspect

x  Achievement and Standards

9 Learners make progress in almost all the schools as 93% of them transited to JSS in the last

session.

Curriculum and other activities

The curriculm isbroad and balanced.

Leadership and Management

Leadership and management of the SUBEB is good.

Overall Efectiveness

X = X =4 X
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1 The overall effectiveness of the SUBEB is good.

2.10.1The2 sampled LGEAs

Description of the LGEAs
The2 LGEAs are functioning withe Education Secret@son ground.Theyhave27 ECDs58 Public
PS and9JSS.

There are2,578(1,268male ¢ 49% andl,310female- 51%) pupils in the EGE&ntres, 56 (30 male¢
53.6% and26 female ¢ 46.4%) teaching staffno nonteaching staff no caregiver 22 (8 male ¢36%
and 14 female ¢ 67%) FTarticipants and no PTA/community teacherThe averageeacher/pupil
ratio is 133.

The PS hav#5,433(9,509male ¢ 62% and5,924female ¢ 38%) pupils;775 (440 male ¢ 57% and
335female¢ 43%) teaching staff306 (164 male¢54% andl42female 46%) nonteaching staffno
FTS participant andTA/community tacher. The average teacher/pupil ratio i2Q.:

The JSS hawe334 (2667 male ¢ 50% and2667female ¢ 50%) students381 (141 male¢ 37% and
240 female ¢ 63%) teaching staff97(63 male ¢ 65% and34 female ¢ 35%) nonteaching staff;no
vocational instructo and FTS participantand 1 male PTA/community teacher. The average
teacher/student ratio is 4.

What the LGEAs do well

V  High transition rate in all the LGEAs.

V  Regular payment of salaries and allowances

V  Have qualified and adequate teachers in all ls@ools.

V  Adequate distribution of textbooks and other school records.

What the LGEASs should do to improve

Training of teachers.

Proper keeping of records.

Improve on school supervision.

Increase in imprest given to the school.

Make recommendation for theupply of desks/benches.
Establish ECDs in all the Primary Schools.

Inaugurate SBM&and make them functional

Supply instructional materials to all schools.

Key strengths in each aspect

Achievement and standards

High transition rate to JSS 1 insdimpled schools.
Adequate distribution of teachers.

Sufficient textbooks to all the schools in the LGEAs.
Good working relationship among LGEAs staff.
Quiality of curriculum and other activities

<K<K KKK LKL
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9 There is provisiorof extracurricular activities.

1 Scheme of work are not equitably distributed to schools by the LGEAs.

Leadership and management

The 2 LGEAs have Education Secretary

There are adequate personnel in the LGEASs.

Good working relationship between superiors aubordinates.

The LGEASs do not have adequate records.

Overall effectiveness

9 The overall effectiveness of the LGEAs is fair.

2.10.2The5 sampled ECDs

Description of the ECDs

A total of 5 ECDcentresoperate within 5 of the 10 sampled PSThe5 ECDcentreshave 523 (239
male ¢ 46% and284 female ¢ 54%) pupils 17 all-female (100%)teaching staff;3 all-female (100%)
non-teaching staff; no caegiver, FTS participant and PTA/community teacher. The average
teacher/pupil ratio is 131.

What the ECDs dwell

V  All the ECDs have qualified teachers.

V  Many of the learners are doing well.

V  The classrooms are wide and well ventilated.

V  Some of the ECD centres have plastic tables/chairs supplied by State Government.

What the ECDs should do to improve

Provision ofmats, tables/chairs as a large number of ECD centres do not have.
There is need for teaching aids and play equipment in all the centres.
Caregivers and nurses should be employed.

More teachers should be deployed to the centres.

ECD centres should operateiin nursery 13.

Key strengths in each aspect

x  Achievement and standards

1 Noneof the 5 ECDs(0%) is outstanding.
1 Noneof the 5 ECDs0%)is good.

1 The5 ECDs (100%) are fair

1 Noneof the 5 ECDs (%) is poor.

1 Noneof the5 ECDs (%) is very poor.
X

1

1

1
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[ S NIPSshdal@evelopmentwelfare and participation
Noneof the 5 ECDsQ%) is outstanding.

Noneof the 5 ECDs(%)is good.
The 5 ECDs (100%) are fair
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Noneof the 5 ECDsQ%) is poor.

None of the E2CDsQ%) is very poor.
Quiality of teaching and learning
Nore of the 5 ECDs(Q%) is outstanding.
Noneof the 5 ECDs(%o)is good.

4 of the 5 ECDs (80%) are fair

1 of the 5 ECDs30%) is poor.

Noneof the 5 ECDsQ%) is very poor.
Learning environment

Noneof the 5 ECDsQ%) is outstanding.
Noneof the 5 ECDs(%b)is good.

2 of the5 ECDs (40%) are fair

3 of the 5 ECDsg@0%)are poor.

Noneof the 5 ECDsQ%) is very poor

Quiality of curriculum and other activities

Noneof the 5 ECDsQ%) is outstanding.
1 of the 5 ECDs30%)is good.

4 of the 5 ECDsg80%) ae fair.

Noneof the 5 ECDsQ%) is poor.
Noneof the 5 ECDs (%) is very poor.
Quiality of care, guidance and support
Noneof the 5 ECDs(%) is outstanding.
Noneof the 5 ECDs(%b)is good.

2 of the 5 ECDs (40%) are fair

3 of the 5 ECDsG%)are poor.

Noneof the 5 ECDsQ%) is very poor.
Leadership and management
Noneof the 5 ECDsQ%) is outstanding.

2 of the 5 ECDs40%) are good.

3 of the5 ECDs (60%) are fair

Noneof the 5 ECDsQ%) is poor.
Noneof the 5 ECDsQ%) is very poor.
Overall effectiveness

Noneof the 5 ECDs(%) is outstanding.
Noneof the 5 ECDs(%)is good.

The 5 ECDs (100%) are fair

Noneof the 5 ECDsQ%) is poor.
Noneof the 5 ECDsQ%) is very poor.
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2.10.3Thel0sampled primary schools
Description of the primary schools

The 10 sampled primary schools are functioning as expected with headteachers performing their

administrative dutiesTheyare all located in the rural areashe PS hava,040(1,463male ¢ 48%
and 1,577 female ¢ 52%) pupils;117 (37 male ¢ 32% and80 female ¢ 68%) teaching staff39 (18
male ¢ 38% and21 female ¢ 62%) nonteaching staff;1 female (100%)FTS participant andl male
(100%)PTA/community teacher. The enage teacher/pupil ratio is 1:26.

What the primary schools do well

High rate of transition fronfPrimary 6 to JSS 1.

Satisfactory progress in the internal examination.

Learners have textbooks in all the core subjects.

Comprehensive and uip-date notes of lessons by many of the teachers.

Proper sitting arrangement, neat classrooms and school enviemiin many of the schools.

What the primary schools should do to improve

Implore teaching aids in the lessons.

Operate functional PT$fand SBME

9y &adz2NBE fSINYSNEQ LISNE2YIf Ke3aAaSySo
Construct newstructuresand rehabilitate thedilapidatedones.

Need furniure for teachers and learners.

Key strengths in each aspect
x  Achievement and standards

1 Noneof the 10 PS (0%3% outstanding.

1 1lofthel0PS 10%) iggood.

1 8ofthe10PS 80%) are fair

1 1lofthel0PS 10%) is poor.

1 Noneof the 10PS Q%) is verypoor.

x [ S NYeSsbidl Gevdldpmentwelfare and participation
1 Noneof the 10 PS (0%3% outstanding.

1 Noneof the 10PS @%)is good.

1 ThelOPS 100%) arefair.
1

1

X

1

1

1

1

1
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Noneof the 10 PS Q%) is poor.

Noneof the 10 PS Q%) is very poor.
Quality of teachingand learning

Noneof the 10PS Q%) is outstanding.

4 of the 10PS 40%)aregood.

5 of the 10 PS $0%) arefair.

1 of the 10PS 10%) is poor.

Noneof the 10 PS Q%) is very poor.
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Quiality of curriculum and other activities
Noneof the 10 PS (0%$ outstanding.

2 of the 10PS 20%) are good.

8 of the 10 PS 80%) arefair.

Noneof the 10 PS Q%) is poor.

Noneof the 10 PS Q%) is very poor.
Quiality of care, guidance and support
Noneof the 10 PS (0%3% outstanding.
Noneof the 10PS Q%)are good.

5 of the 10 PS $0%) arefair.

5 of the 10 PS $0%)are poor.

Noneof the 10PS (%) is very poor.
Learning environment

Noneof the 10 ECDsQ®%0) is outstanding.
Noneof the 10 ECDsO%b)is good.

6 of the 10 ECDs (60%) are fair

3 of the 10 ECDs (30%) apmor.

1 of the 10 ECDs1(%) is very poor
Leadership and management

Noneof the 10 PS (0%3% outstanding.

3 of the 10PS 80%) are good.

6 of the 10 PS §0%) arefair.

1 of the 10PS 10%) is poor.

Noneof the 10 PS Q%) is very poor.
Overall effectiveness

Noneof the 10 PS (0%3% outstanding.

1 of the 10PS 10%) iggood.

8 of the 10 PS 80%) arefair.

1 of the 10PS 10%) is poor.

Noneof the 10 PS Q%) is very poor.
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2.10.4The2 sampled JSS
0.4.5.1 Description of the JSS

The 2 JSS are functioning as expected with the principals performing their administrative duties.
Theyare all located in the rural area¥he JSS have 44820 maleg 49% and 225 female 51%)
students; 38(18 maleg 47% and 20 female 52%) teaching staff6 (5 maleg 83% and 1 female

17%) nonteaching staff; no vocational instructor and FTS participant; and 1 male PTA/community
teacher. The avage teacher/student ratio is 1:11

63



What the JSS do well

V
V
\Y%

Over 80% passasrecorded in the last internal examination.
Good leadership and management on the part of the principalatteachers.
Adequate subject teachers.

What the JSS should do to improve

<K<K KKK LKL

Disarticulate Junior and Senior Secondary Schools.

Disciplinary actioshould be taken to reduce lateness to school by teachers and learners.
Instil discipline in the learners.

Use of instructional materials.

Need for new classrooms and furniture.

Need guidanceounselingunit in the school to educate them and reduce teenagegnancy.
Need security personnel.

Key strengths in each aspect

X
1
T
X
T
1
X
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X
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X
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)l
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Achievement and standards
1 of the 2 ISSH%)is good
1 of the 2 JSS (50%) is fair

[ S NJ/esdlial @evdldpmentwelfare and participation
1 of the 2 ISS5%)is good
1 of the 2 JSG0%) is fair

Quality of teaching and learning

The 2 JSS100s)are good

Quiality of curriculum and other activities
The 2 JSS10®%)are fair.

Quiality of care, guidance and support
1 of the 2 JSSH%)is fair.

1 of the 2 JSS (50%) is poor.

Learning envionment

1 of the 2 JISSH%)is fair.

1 of the 2 JSSH%)is poor.

Leadership and management

1 of the 2 JISSH%)is good.

1 of the 2 JISSH%)is fair.

Overall effectiveness

The 2 JSS (100%) are good.
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2.11 Ebonyi SUBEB
Description of the SUBEB

Ebonyi SUBEB is functioning with relevant departments
ground.lIt has 13 LGEAs, 669 ECDs, 1R@0ic PS and 221 JSS.

There are 47,356 (22,954 mate48% and 24,402 female 52%)
pupils in he ECD centres, there are 822 (86 malH0% and 736
femaleq 90%) teaching stafijo nonteaching staff, caregiver, FT!
participant and PTA/community teacher. The avera
teacher/pupil ratio is 1:58.

Fig 2: Map of EbonyiState

The PS have 354,12B74,961 male; 49% and 179,16f€male¢ 51%)

pupils; 10,606 (4,778 male 45% and 5,828maleq 55%) teaching staff; 69367 maleq 53% and
326 femaleg 47%)non-teaching staff; 558 (338 mate61% and 220 female 39%) FTS participants;
and no PTA/community teacher. The average teafgupil ratio is 1:32.

The JSS have 76,88 (6554 maleg 49% and 39,335 female51%) students; 2,325 (154 maleg
49.6% and 1,171 femaless0.4%) teaching staff; 165 (78 majet7% and 87 female 53%) non
teaching staff; no vocational instructor; feér'S participant, and no PTA/community teacher. The
average teacher/pupil ratio is 1:33.

TKS {!.9. RAR y20 NBLE2NI 2y ! Yl 2AS§dcial Edzoaibh y A O
institutions, out of which 1 operates inclusive education. It lastessedN23,882,22700 of the

Special Education funds in 2012. None of these schools was however visited during this quality
assurance of basic education institutions in Ebonyi State.

What the SUBEB does well

V Regular payment of salaries and allowances.

V SUBEB has now carried out UNCAP training of teachers at both the state and local government
levels.

V Regular payment of running costsEalucation Secretaries

What the SUBEB should do to improve

V There is an improvement in the monitoring of schools thismte There is still need for
improvement.

V SUBEB should encourage all teachers in the State to work towards acquiring at least NCE and
phase out teachers with qualifications less than TC II.

V SUBEB should endeavour to establish ECD centres in all the giblibdte is need to improve
on the current establishment in 63.1% of the primary schools.

V SUBEB should access the R@B¥E intervention fund as at when due.

Key strengths in each aspect

x  Achievement andstandards

9  The learners make progress in all the mimschools athere is100% transibnto JSS.
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9 Construction and renovation of classrooms in schools.

x  Curriculum and other activities

1 The curricimisbroad and balanced asactually meesthe needs of learners.
x  Leadership and Management

9 Leadership and management of the SUBK®o0d

x  Overall effectiveness

9 The overall effectiveness of the SUBEfzd

2.11.1The 2 sampled LGEAsS

Description of the LGEAs
The 2 LGEAs are functioning with the Education Secretaries on groheghave 71ECDs, 139
Public PS and 27 JSS.

There are 5,5612,724 male; 49% and 2,837 female51%) pupils in the ECD centres, there are 84
(10 maleg 11% and 74 female 89%) teaching staff; 44 (34 maj&7 % and 10 female 23%) non
teaching staff; 15(10 male¢ 66% and 5 female; 34%) caregivers; no FTS participant and
PTA/community teacher. The average teacher/pupil ratio is 1:66.

The PS have 138,1268,721 male;35% and 89,405 female65%) pupils; 1,508 (422 mate27%
and 1,086 female 73%) teaching staf§9 (43 male; 62% and 26 female 38%) norteaching staff;
10 (6 malec¢ 60% and 4 female 40%) FTS participantand no PTA/community teacher. The
average teacher/pupil ratio is 1:91

The JSS have 9,228 (4,307 nadd% and 4,921 female53%) students312 (138 maleg 44% and
174 female¢56%) teaching staff; 93 (55 maie59% and 38 female 41%) norteaching staff; no
vocational instructor and 25 (12 mald8% and 13 female52%) FTS participants; 16 (9 mae6%
and 7 female; 44%) PTA/community tehers. The average teacher/student ratio is 1:26

What the LGEAs do well

V  Trained 101 teachers on Unified National Continuous Assessment.

V [ SENYSNEQ FyR (S OKSNAEQ siinStRelionrd Bupjécts hade heleéni S R
distributed.

What the LGEASs shadido to improve

V  Management should embark on sensitizatminparentsand mobilizatiorof students

V  The LGEAs should ensure that ECDs are equipped with play equipment and other learning
materials.

V  There is needor additional JS® caterfor learners transiting from the primary to JSS 1.

Key strengths in each aspect

x  Achievement and standards

1  Theenrolment of ECBand primary school learners is highly encouraging.
1 SBMGand PTAare functional
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1 Most of the teachers have minimuteachingqualification of NCE

x  Quality of curriculum and other activities

9 The curriculunprovision is in line with the-Year Basic Education Curriculum.

9 Learners participate in sports and othextra-curriculum activities.

x  Leadership and management

1  The regular sugrvision of schools shows the LGEAs effective management of schools.

1 Leadership and management in the LGEAs can be seen in the level of good working relationship
among staff of the LGEAs.

Overall effectiveness

The LGEAs overall effectivenesgaedas some SBMCs have been inaugurated in some schools
There are relevant Desk officers in the LGEAs.

There are few classrooniis primaryand JSschoolssome of them need to be renovated.

= =4 =4 X

2.11.2The 10 sampled ECDs

Description of the ECDs

A total of9 ECDsentres operag within the 10 sampled PShe9 ECD centresave 653340 maleg
52% and 313 female 48%) pupils22 (1 maleg 5% and 21 female 95%) teaching staff; 1 female
non-teaching staff; no caregiver; no FTS participant; and no PTA/coityrteacher. The average
teacher/pupil ratio is 1:30.

What the ECDs do well

V  Attendance to school by both pupils and teachers is good (60%).

V  Most of the teachers exhibit good knowledge of Early Childhood Education (ECD).

V  Pupils attain expected standards stipulated in the curriculum.

What the ECDs should do to improve

V 9yadaNBE (GKS LINRPGAaAZ2Y 2F GSIFOKSNRERQ TFdzNY A (dzNB
V  Ensure that teachers plan their lessons before the actual teaching.

Key strengths in each aspect

x  Achievement and standards

1 None of the 9 ECDs (0%) is outstanding.
1 None of the 9 ECDs (0%) is good.

1 7 ofthe 9 ECDs (78%) are fair.

1 2 ofthe 9 ECDs (22%) are poor.

1 None of the 9 ECDs (0%) is very poor.
x [ S NJessbidl development, welfare and participation
1 None of the 9 EGI0%) is outstanding.

1 1 ofthe 9 ECDs (11%) is good.

1 7 of the 9 ECDs (78%) are fair.

1 1 ofthe 9 ECDs (11%) is poor.

1 None of the 9 ECDs (0%) is very poor.
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Quiality of teaching and learning

None of the 9 ECDs (0%) is outstanding.
None of the 9 ECDs (0#)good.

7 of the 9 ECDs (78%) are fair.

2 of the 9 ECDs (22%) are poor.

None of the 9 ECDs (0%) is very poor.
Quality of curriculum and other activities
None of the 9 ECDs (0%) is outstanding.
None of the 9 ECDs (0%) is good.
4 of the 9 ECDs (44%) diadr.

5 of the 9 ECDs (56%) are poor.

None of the 9 ECDs (0%) is very poor.
Quiality of care, guidance and support
None of the 9 ECDs (0%) is outstanding.
None of the 9 ECDs (0%) is good.

7 of the 9 ECDs (78%) are fair.

2 of the 9 ECDs (22%) are poor.

None of the 9 ECDs (0%) is very poor.
Learning environment

None of the 9 ECDs (0%) is outstanding.
3 of the 9 ECDs (33%) are good.

5 of the 9 ECDs (56%) are fair.

1 of the 9 ECDs (11%) is poor.

None of the 9 ECDs (0%) is very poor
Leadership andnanagement

None of the 9 ECDs (0%) is outstanding.
1 of the 9 ECDs 2%) is good.

4 of the 9 ECDs (44%) are fair.

4 of the 9 ECDs (44%) are poor.

None of the 9 ECDs (0%) is very poor.
Overall effectiveness

None of the 9 ECDs (0%) is outstanding.
2 of the 9 ECDs (226) are good.

4 of the 9 ECDs %4.%) are fair.

3 of the 9 ECDs (33%) are poor.

None of the 9 ECDs (0%) is very poor.
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2.11.3The 10 sampled primary schools
Description of the primary schools

The 10 sampled primary schools are fuooing as expected with headteachers performing their
administrative dutiesTheyare all located in the rural area$he PS have 2,803 (1,438 mal&1%
and 1,365 female 49%) pupils; 121 (45 mate37% and 76 female 63%) teaching staff; 2 athale
non-teaching staff; 6 (3 male 50% and 3 femalg 50%) FTS participants and2maleg 50% and 1
female 50%) PTA/community teachers. The average teacher/pupil ratio is 1:22

What the primary schools do well

V  The schodenvironmentare neat, tidy and very conducive for teaching and learning.
V  Learners appear neat and exhibit good behaviour and participate fully in satibaties

What the primary schools should do to improve
V  Ensure that the schoshave a school development plan (SDP)

V  Ensure that teachers plan their lessons before the actual teaching.

Key strengths in each aspect
x  Achievement and standards

1 None of the 10 PS (0%) is outstanding.
1 None of the 10 PS (0%) is good.

1 7 ofthe 10 PS (70%) are fair.

1 3 ofthe 10 PS (30%)eapoor.

1 None of the 10 PS (0%) is very poor.

x [ SINYSNEQ LISNE2YIlIf RS@S
1 None of the 10 PS (0%) is outstanding.
1 1 ofthe 10 PS (10%) is good.

1 8 ofthe 10 PS (80%) are fair.

1 1 ofthe 10 PS (10%) is poor.

1 None of the 10 P@®%) is very poor.

x  Quality of teaching and learning

1 None of the 10 PS (0%) is outstanding.
1 None of the 10 PS (0%) is good.

1 7 ofthe 10 PS (70%) are fair.

1 3ofthe 10 PS (30%) are poor.

1 None of the 10 PS (0%) is very poor.
Quiality of curriculum and otbr activities
None of the 10 PS (0%) is outstanding.
None of the 10 PS (0%) is good.

4 of the 10 PS (40%) are fair.

6 of the 10 PS (60%) are poor.

None of the 10 PS (0%) is very poor.

X
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Quiality of care, guidance and support
None of the 10 PS (0%)oiststanding.
None of the 10 PS (0%) is good.

7 of the 10 PS (70%) are fair.

3 of the 10 PS (30%) are poor.

None of the 10 PS (0%) is very poor.
Learning environment

None of the 10 ECDs (0%) is outstanding.
None of the 10 ECDs (0%) is good.

3 of the 10ECDs (30%) are fair.

6 of the 10 ECDs (60%) are poor.

1 of the 10 ECDs (10%) is very poor
Leadership and management

None of the 10 PS (0%) is outstanding.
1 of the 10 PS (10%) is good.

5 of the 10 PS (50%) are fair.

4 of the 10 PS (40%) are poor.

None of the 10 PS (0%) is very poor.
Overall effectiveness

None of the 10 PS (0%) is outstanding.
3 of the 10 PS (30%) are good.

4 of the 10 PS (40%) are fair.

3 of the 10 PS (30%) are poor.

None of the 10 PS (0%) is very poor.
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2.11.4The 2 sampledSS
Description of the JSS

The 2 JSS are functioning as expected with the principals performing their administrative duties.
Theyare all located in the rural area¥he JSS have 446 (239 ma@4% and 207 female 46%)
students; 19 (9 male 47% and 1(0female ¢ 53%) teaching staff; 1 female nésaching staff; no
vocational instructor;no FTS participant; 75 male- 71% and 2 female 29%) PTA/community
teachers. The average teacher/student ratio is 1:23

What the JSS do well

V Teacher& y R & (i dzBh8ayiae & éncduraging.

V Learners exhibit fair level of academic performance as evident in school records.
V Students measure up to expected standards as stipulated in the curriculum.

V The JSS make usetbé 9-Year Basic Education Curriculum.

What the JSS should do to improve

V  Keep relevant statutory and nestatutory records.
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Provision of basic infrastructure in the schools.

Provision of ICT facilities.
DevelopSchool Developmentié (SDP).

Ensure the punctuality of teachers in the schools.

Regular training of teachers.

Key strengths in each aspect
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X
T
1
X
T
X
T
X
T
T
1
1
X
)l
)l
X
)l

Achievement and standards

The 2 JSS (100%) are fair

[ SEFNYSNBEQ LISNE2YI f
1 of the 2 JSS (50%) is good.

1 of the 2 JSS (50%) is fair.

Quiality of teaching andearning

The 2 JSS (100%) are fair

Quiality of curriculum and other activities
The 2 JSS (100%) are fair

Quiality of care, guidance and support
The 2 JSS (100%) are fair

Learning environment

1 of the 2 JSS (50%) is good.

1 of the 2 JSS (50%) is fair.

Leadership and management

1 of the 2 JSS (50%) is good.

1 of the 2 JSS (50%) is poor.

Overall effectiveness

The 2 JSS (100%) are fair
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2.12 Edo SUBEB
Description of the SUBEB

Edo SUBERB is functioning with relevant departments on grou oo
It has 18 LGEA889 ECDs, ,064 Primary Schools (PS), 31 s
Junior SecondgrSchools (JSS) and 3 Almaghddls. e

There are 81,970 (4741 male- 51% and 4229 female- 49%) ST A ;’

pupils in the ECPentres the staff strength is,B86 (153 male = "

11% and 1233 female- 89%). The ECEBentresdo not have

nonteaching staff, caregiver, FTS participant ar.

PTA/Community teacher. The teacher/pupil ratio L. Fig B: Map of EdoState

The PS have 3479 (161707 male- 51% and 15572 female-

49%) pupils; 1,203(3,399 mde - 27% and D04 female- 73%) teaching staff;,024 (749 male 73%

and 275 female 27%) norAeaching staff; 200 (45 mate23% and 155 77%) FTS participastand

no PTAcommunity teacher.Theteacher/pupil ratiois 1:25

The JSS have 1207 (60,240male- 50.1% and 5887 female- 49.9%) students;,269 (761 male-

37% and 308 female- 63%) teaching staff; 3@ male- 24% and 25 female76%) noreaching

staff; 193 (40 maleg 21% and 153, 79%)FTSparticipants and no PTAEommunity teacher. Té
teacher/pupil ratio is 1:53

The Almajirischools have 725 (458 mag3% and 267 female7%)pupils 79 (53 male 67% and

26 female- 33%)teaching staffno nonteaching staff and FTrticipant 70 (59 male- 84% and 11
female- 16%) PTAdommunityteachers. Teacher/pupil ratio is5L:

The State has 7 Special Education Schools out of which 2 operate inclusive education. It last
accessed N17, 000,000 of the Special Education fund in R@i@® of these schools was however
visited during this qualityssurance of basic education institutionsH5doState.

What the SUBEB does well

V Has adequate number of school supervisors.
V Regular payment of salaries and allowances.

What the SUBEB should do to improve

V SUBEB should ensure schools are monitored more dftehg last term supervisors visited few
schools twice.

V Records should beell kept for easy retrieval of information.

Key strengths in each aspect

Achievement and Standards

a0 e T

Construction and renovation of schools.

Adequate number of school supervisors.

Curriculum and other activities

The curriculm isbroad and balancedt meetsthe needs of learners.

Leadership and Management

Leadership and management of the SUBEB is good except that therBasrdin place.
Overall Effectiveness

X =4 X =2 X -4 =4 X
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The overall effedteness of the SUBEB is good.

2.12.1The 2 sampled LGEASs

Description of the LGEAs

The 2 LGEAs of Ikpoh®kha and Esawest are functioning with the Education Secretaries.
Ikpobag Okha LGEAoes nothave a secretariat of its own but operates from one of the primary
schookin the LGAwhile Esan West has a secretariat.

They have 86 ECD centres, 101 primary sestaad 37 Junior secondary schools. The E@idres
have 9,608 (4811 maleg 50% and 497 femaleg 50%) pupils282 (7male¢ 2% and 275 female
98%) teaching staff; 1 male nonteaching staff;1 female caregiver, no nonteaching staff,FTS
Participant and PTAdmmunity teacher. The average teacher/pupil ratio is 1:34

The PS hae 44,739 (22826 maleg 51% and 21,913 fematg49%) pupils1627 (209 male 13% and
1,418 femaleg 87%)teaching staff68 (31 male; 46% and 37 female54%)non-teaching staffno
FTS participantlO (4 male¢ 40% and 6 femaleg 60%)PTA/community teachersThe aveage
teacher/pupil is 1:27.

The JSS ka 19,333 (9122 maleg 47% and 1211 femaleg 53%)students;489 (140 nale ¢ 29%
and 349 female, 71%)teaching staff22 (5 male; 23% and 17 female77%) nonteaching staffno
vocational instructor, no FTS paipant and 30 (18male ¢ 60% and 12 female; 40%)
PTA/community teacheilhe average teacher/student ratis 1:37

What the LGEASs do well

\Y%
Vv

Staff salaries and allowances are regularly paidtaghen due
Punctuality and attendance is high

What the LGEASs should do to improve

< <K<K <K<K KL

Provide office accommodation for Ikpol@zkha LGEA

The LGEASs should improve in keeping statutory records
Carry out regular schools supervision

Ensure the setting up of SBEJ@nd PTAin schools
Ensure regular capdgibuilding

Ensure even distribution of teachers

Key strengths in each aspect

X
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X
il
T
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Achievement and standards

Effective teaching and learniig the schools

Quiality of curriculum and other activities

Virtually all the schools use theYear Basic Educati@urriculum

Three (3) out of the 12 schools visited utilized the games/sporting facilities to promote all
round education development

Leadership and management

In most schools visited, education stakeholdare carried along in the dato-day running of
the schools

The Education Secretaries relate well with the Principals
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x  Overall effectiveness
1 The overall effectiveness and efficiency of the {@pL GEAs is satisfactory
1 Virtually, all the schools covered in the exercise still lack guafitgstructure

2.12.2 The Sampled ECD
Description of the ECDs

Primary schodleacheiswere on strike during the visit

2.12.3 The Sampled PS

Description of thePS
Primary school teachersere on strike during the visit

2.12.4The 12 sampled JSS
Description of the JSS

The 12 JSS are functioning as expected with the principals performing their administrative duties.
Theyare all located in the rural area¥he JSS ha®e485(3,044male- 55% and 241 femaleg 45

%) students;128(37 male¢ 29% and 91 female- 71%)teaching staff2 femalenon-teaching staff 2
female vocational instructors4 female FTS participast 10 (5 male¢ 50% and Sfemale 50%)
PTA/community teacher3he averge teacher/student ratio is 1:38

What the JSS do well

Teachergaught well with lesson notes
Attendance/punctuality is high

Management is good

Availability of text books in the 4 core subjects
Most of the schools had farms

What the JSS should do to improve

V Ensure that adequate classrooms are provided

V Ensurehat appropriate sanitary habit/personal hygiene is encouraged
V  Ensure that adequate furniture is provided for teachers/learners

V Ensure that teaching aids are provided /used.

Key strengths in each aspect

<K<K <K<K L

x  Achievement and standards
1 None of the 12 J§8%)is outstanding
1 2 ofthe 12 JSS (17%) are good

1 10 of the 12 JSS (83%) are.fair

1 None of the 12 J§8%) isvery poor

x [ SENYySNARQ LISNA2YIlIf RS@St2LISyds 46StFINB | yR
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None of the 12 J§8%) iutstanding
1 of the 12 JSS (8%) is good

9 of the12 JSS (75%) are fair

2 of the 12 JSS (17%) are poor
None of the 12 J§8%) isrery poot
Quality of teaching and learning
None of the 12 J§8%) iutstanding
3 of the 12 JSS (25%) are good

6 of the 12 JSS (50%) are fair

3 of the 12 JSS (25%) geor.

None of the 12 J§8%) isvery poot
Quiality of curriculum and other activities
Noneof the 12 JSS (%)adststanding.
6 of the 12 JSS (50%) are good

6 of the 12 JSS (50%) are fair

None of 12 JSS (0%paor.

None of the 140%) isvery poot
Qudity of care, guidance and support
None of the 12 J§8%) iutstanding
1 of the 12 JS@B%) is good

9 of the 12 JSS (75%) are fair

2 of thel2 JSEL7%) are poar

None of the 12 J§8%) isrery poot
Learning environment

None of the 12 JS8%) isoutstanding
1 of the 12 JS@%) is good

5 of the 12 JS@2%) are fair

3 of the 12 JSS (25%) are poor

3 of the 12 JSS (25%) are very poor
Leadership and management
None of thel2 JS§%) is outstanding
6 of the 12 JSS (50%) are good

5 of the 12 JS@&2%) are fair

1 of the 12 JSS (8%) is poor

None of the 12 J§8%) isvery poot
Overall effectiveness

None of the 12 JSS (%) is outstanding
2 of the 12 JSS (17%) are good

9 of the 12 JSS%%) are fair

1 of the 12 JSB%)is poor.



1 None of the 12350%) isrery poot

76



2.13 Ekiti SUBEB

The State was not visited due to teach@sike.

Ifop odund felodun

£l Souhivest

Fig 14: Map of Ekiti State
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2.14 Enugu SUBEB ST
Description of the SUBEB B
L% .

Enugu SUBEB is functioning with relevant departments on gro
It has 17 LGEAs,0B3 ECDs, 1,2Rublic PS and 30I5S.

There are 77, 47840,308 male 52 % and 37, 170 femaie48%)
pupils in the ECD centresthere are 577 (59 male 10% and 518
female ¢ 90%) teaching staff, no neeaching staff; 585 male- 9

% and 50 female- 91%) caregiversno FTS participant and-. ="
PTA/community teacher. The average teacher/ptatib is 1:13} Fig B: Map of EnuguState

S

The PS have 239,235 (120,137 mak®.2 % and 11998 female ¢ 49.8 %) pujils; 11210 (2,832
male - 25% and 8, 378 Ferea- 75%) teaching staff; 948 (146 mal@é5% and 802 female85%)
non-teaching staff, 645 (48 male7% and 597 female 93%) FTS participants and 234 (37 Male
16% and 197 female84%) PTA/community teachers. The eage teacher/pupil ratio is 1:20

The JSS have 170, 189, 666 male 47% and 89483 female- 53%) students; 9,288 (2,921 male
31% and6,367 female-69%) teaching staff; 398 (262 male66% and 136 female 34%) nong
teaching staff; 99 (366 male- 37% and 633 female63%)vocationalinstructors; noFTS participants
and 83 (38 male- 45% and 45 female54%) PTA/community teachers. The Average
teacher/student ratio is 1L6.

While the SUBEB did not report on Alma§ifr@nic School, itreported that it has eight (8)f&cial
Education institutions, out of which five (5) operate inclusive Education. It last accessed
N20,000000.00 of the Special Education Funds in 2008. None of these schools was however visited
during this quality assurance of basic education institutions in Enuge. St

What SUBEB does well

Regular payment of salaries and allowances.

89% of the primary schowin the state have ECD centres.

Qualifedteachers are posted to rural areas.

Teachers have the minimum teaching qualification of NCE.

Staff discharge theuuties diligently.

Distribution of textbooks ithe four core subjects anlibrary books in schools across the state.
Attendance and punctuality are impressive.

What SUBEB should do to improve

V Utilization of accessed intervention funds f@&009 ¢ 2011 to improve existing schools
infrastructure and construct new classrooms.

Access outstanding UBE intervention funds 22013.

Access all outstanding Special Education Funds 20%3.

Distribute school records such as attendance register, weekly diatialk, mapg, charsetc.
Carryout the 2012 capacity building of teachers.

<K<K <K<K LKL

< << KL<
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Monitor schools and LGEAs more often.

Provision of the 9 Year Basic Education Curriculum.

To improve and have a cordial relationship with the organization handling JSS.

Employmenmof Caregivers and Neteaching staff in all schools.

Employment of additional qualified teachers.

Post teachers to Community Schools 1 and 2 Ubahu, Town School Emene 1, Community Primary
School, Mburubu.

Key strengths in each aspect
Achievement and standrds.
Learning outcome is fair even in rural schools.
Headteachers/Principals are committed in the running of their schools despite the challenges.
There is 100% transition of learners from primary 6 to JSS1 across the state.
Neatness of learners, teachemad school environment.
98% of the teachers are qualified.
Curriculum and Other Activities.
The state makes use of theYear Basic Education Curriculum.
The Curricwimis broad and balanckas they actually meet the needs of learners.
Learners participa&d in sporting activities, quiz and debates.
[ SENYSNBEQ LISNER2Ylf RS@OSt2LISyiz 6StFINB yR LI
The SUBEB has not done much on the aspect of personal development, welfare and
participation as it has not provided school records to schoaig] condud the 2012 staff
Professional Teacher Developmdiraining
Leadership and management.
Leadership and management of the SUBEB is good.
1 The new Executive Chairman and Board members have been administering the affairs of the
Board with care and carrying eyene along.
x  Overall Effectiveness
The overall effectiveness tife SUBEB is good.

<K<K <K<K <K<LKKL
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2.14.1The 2 Sampled LGEAs

Description of the 2 LGEAS

The 2 LGEAs are functioning with the Education Secretariesoondyr They have 130 ECDs, 134
Public PS and 28 JSBhe LGEAs have 8 Development Centres.

There are6,829 B,032 male- 44% and 3,797emale- 56%) pupils in the ECD centres, there 28&
(52 male- 22% and &5 female- 78%) teaching staffno nonteaching staff no Caregiverno FTS
participant andno PTA/community teacher. The aege teacher/pupil ratio is 1:29

The PS have 28B6 (12568 male 51% and 13818 Female 49%) pupils; 1807 (935 Mal&2% and
872 female- 48%) teaching staff; 92 (30 mal83% and 62 female67%) noreaching staff; 8 (4
male - 14% and 24 female 86%) FTS participants and 10 (7 malé0% and 3 female 30%)
PTA/community teachers. The average teacher/pupil ratio is 1:16.
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The JSS have 13,755 (5,410 ma&886% and 8,345 female61%) students; 331 (70 mal€1% and
261 female- 79%) teaching staff; 142 (49 mal85% and 93 female65%) norteaching staff; 26 (2
male¢ 8% and 24 female92%)vocational instructors; no FTS participans;(22 maleg 41% and 33
female¢ 59%). The average of teacher/student ratid i33.

What the LGEASs do well

<< <K<K<K<LKKL

Effective supervision of school by the 2 LGEASs.

Training and building the capacity of teachers.

Transition rate of learners from primary school to JSS is 100%.
Salaries and allowances are paid as at when due.

Full participatio of the host community in renovation of schools.
Attendance and punctuality are impressive.

What the LGEASs should do to improve

\Y%
Vv

Vv

Vv
\Y%

Keeping relevant statutory and naystatutory records.

Bridging the gap between the LGEAs and the managers of JSS as tlikdtwot share
information.

The LGEAs should ensure that all schools in the LGEAs have-thWea®Basic Education
Curriculumand ECD Modules.

The LGEASs should liaise with the LGC/SUBEB to employ addition&dyeglihers.

The need for the LGEAs ®&ensitize the schools and the community to develop School
Development Plan (SDP).

Key strengths in each aspect

X

Achievement and standards

The teaching staff in both primary and JSS are outstanding as 85% of those in primary school and
95% of those in J$@ve the minimum teaching qualificatigNCE

Learners in the 2 LGEAs have equal access to basic education as learners makevphogréss
evident in the 100% transition of learners to JSS.

Quiality of curriculum and other activities

Learners across th&ate are gien opportunity to participate in Local, State, National and
International competition such as sporting, spelling, quiz etc and won laurels.

Few of the schools in the 2 LGEAs are using the n&ga® Basic Education Curriculum.
However none bthe ECDs visited in the 2 LGEAs have the ECD Modules.

Leadership and management.

Leadership and management of the LGEASs is good, they carryout school supervision regularly.
There is cordial relationship between the management of the LGEAs and the iaathof the
schools.

Overall Effectiveness.

The overall effectiveness and the efficiency of the LGEAs are good.

80



2.14.2The 7 Sampled ECDs

Description of the ECDs

A total of 7 ECD centres opeeawithin the 10 sampledS. The 7 ECD centres have 438 (@ale-
46% and 33 female- 54%) pupils 14 alifemale teachingstaff; nocaregiver,FTS participant andl
femalePTA/community teache The average teacher/pupil ratio i29:

What the ECDs do well

V Most of the teachers demonstrate good knowledgesafly child education.
V Attendance to school by both teachers/learners is outstanding 90%.

What the ECDs should do to improve

V Provide and use ECD Mdés in all the ECO=entresin the LGEASs.

V Provide a childriendly learning environment for theentres(pdzLJA f 8 Q RS&1 & Fy R LJX I
V Employ additional teachers and caregivers.

Key strengths in each aspect
Achievement and standards.

None of the 7 ECDs (0%) is outstanding.
3 of the 7 ECDs (43%) are good.

4 of the 7 ECDs (57%) are fair.

None of the 7 EC[§6%) is poor.

None of the 7 ECDs (0%) is very poor.

[ SENYSNEQ LISNE2YIFf RS@S
None of the 7 ECDs (0%) is outstanding.
3 of the 7 ECDs (23 are good.

4 of the 7 ECDs (57%) are fair.

None of the 7 ECDs%g) is poor.

None ofthe 7 ECDs (0%) is very poor.
Quiality of teaching and learning

None of the 7 ECDs (0%) is outstanding.
3 of the 7 ECDs (%3 are good.

4 of the 7 ECDs (%0) are fair.

None of the 7 ECDs (0%) is poor.

None of the 7 ECDs (0%) is very poor.
Quiality of curricdum and other activities
None of the 7 ECDs (0%) is outstanding.
1 of the 7 ECDs (14%)jizod.

4 of the 7 ECDs (%0) are fair.

2 of the 7 ECDs (29%) gueor.

None of the 7 ECDs (0%) is very poor
Quality of care, guidance and support
None of the 7 ECDs%) is outstanding.

f2LIYSyi> 6StFINB FyR LI
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1 of the 7 ECDs (14%) is good.

4 of the 7 ECDs (%4) are fair.

2 of the 7 ECDs (29%) gqueor.

None of the 7 ECDs (0%) is very poor
Learning Environment

None of the 7 ECDs (0%) is outstanding.
None of the 7 ECDs (0%) are good.

3 of the 7TECDs (4%3) are fair.

4 of the 7 ECD${ %) argooor.

None of the 7 ECDs (0%) is very poor
Leadership and management.

None of the 7 ECDs (0%) is outstanding.
2 of the 7 ECDs (29%) are good.

4 of the 7 ECDs (57%) are fair.

None of the 7 ECDs (0%) is poor.

1 of the 7 ECDs (14%) is very poor
Overall effectiveness

None of the 7 ECDs (0%) is outstanding.
1 of the 7 ECDs (14%)jisod.

4 of the 7 ECDs (57%) are fair.

1 of the 7 ECB(14%) is poor.

1 of the 7 ECDs (¥ is very poor

=4 =4 =4 4 =4 X =4 =4 -4 4 - X =4 =4 =484 X =444 =9

2.14.3The 10 sampled primargchools

Description of the primary school.

The 10 sampled primary schools are functioning as expected with headteachers performing their
administrative duties. Theare all located in the rural areas. The primary schools hak251(883

male- 51% and 842 female49%) pupils; 8 (14 male - 15% and & female- 85%) teaching staffpo

non ¢ teaching staff5 (1 male- 20% and 4 female80%) FTS participants add2 male- 50% and 2
female- 50%) PTA/Community teachers. The averagehtedpupils ratio is 117.

What the primary schools do well

V Attendance to school by both teactseand pupilss impressive

The schod have textbooks inthe four core subjects.

All the schod visited hare sign post.

Learnersattain high standard in interal and external examinations in a wide range of subjects
as well agair performance in handicraft, debate, farming and otheraroricular activities.

What the primary schools should do to improve

V Draw- up a School Developmentdd (SDP) in whicktrengths and weaknesses of the school

should be stated with plans to address the challenges.
V Ensure that teachers attend regular workshops/seminars in order to improve their productivity.

<< <
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V Keep relevant statutory and non statutory records.
V The schoashoud endeavour to provide curriculum.
V Additional teachers should be posted to schools.

Key strengtlsin each aspect

=4 =4 =4 =4 -4 X =4 =8 4 4 - X 4 =4 -8 -8 -8 X Ao oa s X A Ao s X Ao Ao X

Achievement and standards.

None of the 10 PS (0%) is outstanding.
4 of the 10 PS (%6) are good.

6 of the 10 PS (®%6) are fair.

None of the 10 PS (0%) is poor.

None of the 10 PS (0%) is very poor.

[ SINYSNEQ LISNE2YYSt RS@St2LSyds
None of the 10 PS (0%) is outstanding.
3 of the 10 PS (30%) are good.

6 of the 10 PS (60%) are fair.

1 of the 10 PS (10%) isqo

None of the 10 PS (0%) is very poor.
Quiality of teaching and learning

None of the 10 PS (0%) is outstanding.
5 of the 10 PS50%) are good.

5 of the 10 PS50%) are fair.

None of the 10 PS (0%) is poor.

None of the 10 PS (0%) is very poor.
Quiality of aurriculum and other activities
None of the 10 PS (0%) is outstanding.
3 of the 10 PS (30%) are good.

5 of the 10 PS50%) are fair.

2 of the 10 PS20%)are poor.

None of the 10 PS (0%) is very poor.
Quality of care, guidance and support
None of the 10 P@®%) is outstanding.

2 of the 10 PS (®b)aregood.

6 of the 10 PS (®%) are fair.

2 of the 10 PS (®b)are poor.

None of the 10 PS (0%) is very poor.
Learning Environment

None of the 10 PS (0%) is outstanding.
6 of the 10 PS (®%0) are good.

4 of the 10 PS @) are fair.

None of the 10 PS (0%) is poor.

None of the 10 PS (0%) is very poor.
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Leadership and management.

None of the 10 PS (0%) is outstanding.
3 of the 10 PS (30%) are good.

6 of the 10 PS (60%) are fair.

None of the 10 PS (0%) is poor.

1 of the 10 PS10%) is very poor.
Overall effectiveness

None of the 10 PS (0%) is outstanding.
2 of the 10 PS (20%) are good.

7 of the 10 PS (70%) are fair.

None of the 10 P9%) is poor.

1 of the 10 PS10%) is very poor.

2.14.4The 2 sampled JSS.
Description of JSS

The 2 JSS are functioning as expected with the principals performing their administrative duties.
Oneof the JS$ locata in the rural area whilethe otheris located in a semirban. The JSS have

1,406 (617 malec 46% and 759 fenla ¢ 54%) students; 73(19 male26% and 54 female 74%)
teaching staff; 16 (5 male 31% and 1¥emale- 69%) norAeaching staffno vocational instructoy
FTS participarendno PTA/community teacher. Avage teacher/pupil ratio is 19.

What the JSSaks well

< <K<K <K<K KL

Payment of salaries and allowarscegularly.

Transition rate of learners from primary to JSS is 100%.

Most teachers in JSS are qualified.

The 2 JSS have the new Year Basic Education Curriculum.

Host communities of the JSS participate in reatmn of some classrooms.
Attendance and punctuality of both the teachers and learners are impressive.

What the JSS should do to improve

<K<K <K<K LKL

The JSS should have the School Development Plan.

¢KS a0K22f &aK2dZ R KF@S tSHFNYSNBRQ G(SEGo6221a

Employadditional qualified teache and wcational instructors.

Provision of adequate furniture for teachers and students.

Provision of ptable drinking water, functional toilet facilities/library blocks.
Renovate and construct additional classrooms

Renovate ad equip the dilapidated laboratories.

Key strengths in each aspect

= X

=

Achievement and standards.

The 2 JSS (100%) are fair.

Personnel development and well being
None of the 2 JSS (0%) is outstanding.

84

%



= =4

=4 X =24 =24 -4 -4 -8 X =4 X =2 X =2 X =2 X

1 of the 2 JSS (50%) is good.

1 of the 2 JSS (50%Yas.

None of the 2 JSS (0%) is poor.
None of the 2 JSS (0%) is very poor
Quiality of teaching and learning.
The 2 JSS (100%) are fair.

Quiality of curriculum and other activities.

The 2 JSS (100%) are good.

Quality of care, guidance and support
The 2 JSS (0%) are fair.

Learning environment.

The 2 JSS (100%) are fair.

Leadership and management.

None of the 2 JSS (0%) is outstanding.
1 of the 2 JSS (50%) is good.

1 of the 2 JSS (50%) is fair.

None of the 2 JSS (0%) is poor.
None of the 2 JSS (0%) is verymoo
Overall effectiveness.

The 2 JSS (100%) are fair.
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2.15 Gombe SUBEB
Description of the SUBEB

Gombe SUBEB is functioning with relevant departments
ground.It has 11 LGEASs, 204 ECL[&20Public PS and 265 JSS.

There are 37,153(18,389male - 4% and 8,764 female - 51%)
pupils in the ECD centres, 748 (323 mal8% and 425 female
57%) teaching stafft73 (121 maleg 70% and 52 female 30%)
non-teaching staff 180 caregives;, ho FTS participant and
PTA/communityteacher. The average teacher/pupil ratio i5Q.: Fig 5: Map of GombeState

The PS have 445,77522,889 male 72% and 122,886 femai€28%)

pupils; 14,140 (45 male- 68% and 495 female- 32%) teaching stafff20 (568 maleg 79% and
152 femaleg 21%)non-teaching staff465 al-male FTS participants antb PTA/community teacher.
The average teacher/pupil ratio is 1.3

The JSS have 882 (50,231 male- 57% and 3,B21female- 43%) students; Y34 (1161 male- 67%
and 573 female 33%) teaching staffjo non-teaching staff no vocational instructorand no FTS
participants;andno PTA/community teacher. The average teacher/student ratio is 1:51

The SUBEB hasoly p ! f YI 2A NRA kwithlzR2R,90§ leddners ank 418 fieachers the
average teacher/learner ratio is 1:121 reported that it has 2Special Educatiomstitutions, and

none operatea inclusive education. It last accessi8,000,0000f the Special Education funds in
2011 None of these schools was however visited during this quality assurance of basic education
ingitutions in Gombe State.

What the SUBEB does well

V  Regular payment of salaries and allowances.

V  Inaugurated 1063 SBM€and extended to all the LGEAs.

V  Training of 350 teachers on the Unified National ContilmAssessment Programme.
V  The Board absorbed 330r'S Participants as permanent teachers.

What the SUBEB should do to improve

V Maintain proper supervision of schools.

V Renovation and improvement of classroom conditions as well as provision of more instructional
materials.

Keeping statutory and nestatutory records properly.

Provision of enough furniture for both learners and teachers.

Provision of more qualified teachers and training of unqualified ones.

Establishment of ECD cees in the remaining primary schools.

Key strengths in each aspect
x  Achievement and Standards

1 Learners make progress in almost all the schools as 100% transited ¢h4¥8Smale- 52%
and 1,360 female- 48%).

<< <L
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There are adequate supervisors to inspect schools.

Establishment of two special schools for Hearing and Visuabigired.

Curriculum and other activities
The state provided the-Sear Basic Education Curriculum to all the schadighare being used

by the teachers

Leadership and Management
The leadership and management of the SUBEBad with elaboratedelegation of authority.
9 There is cordial relationship between the management and other staff acrosslitfezent

departments and units in thBoard

i The SBM€and PTAare functioning well in most of the schools.

Overall effectiveness
The overall effectiveness of the SUBEB is satisfactory based on its effective management in the
areas of infrastructure, fair supervision, payment of salaries and allowances and training of staff.
However supply of data and proper record keeping needstariproved.
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2.15.1The 4 sampled LGEAs

Description of the LGEAs

The 4 LGEAs are Dukku, Funakaye, Nafada and Yamaltu Deba They are functioning with the
Education Secretaries on grouridone of the 4 LGEAsovided data on the number of ECD centres,

but they have a total of 30B.S and@4 JSS

There are 4912 (2,881 male- 59% and D31 female- 41%) pupils in the ECD centres, there arg 14
(52 male - 37% and 89 female 63%) teaching staff; 32 male- 73% and 8 female 27%) non
teaching staff; 261159 male - 61% and 102 female 39%) caregivers; 1681 male- 73% and 4
female - 27%) FTS participants and 292 (220 mal®% and 72 female 25%)PTA/community
teachers. The average teacher/pupil ratio i$11:

The PS have 139,667 (92,372 mafi®% and47,295 female 34%) pupils; 320 (3987male- 75%
and 1,333 female- 25%) teaching staff; 275 (264 mal@6% and 11 female4%) norteaching staff;
22 (18 male 82% and 4 femalel18%) FTS participants and 84 (1008 male- 87% and 16 female
-13%) PTA/community teachers. The average teacher/pupil ratio2s 1:2

The JSS have 11,3@4170male- 63% and 4,224emale- 37%) students; 516403 male- 78% and
112 female- 22%) teaching stafft66(152 male- 92% andl4 female- 8%) nonrteaching staff 4 alt

male vocational instructors ant maleFTS participant; 31267 male- 84% and 50 female16%)
PTA/community teachers. The average teacher/student ratioli4.1:

However, Nafada LGEA did not supply any data on their JSS.

What the LGEAs do well

V  Regular payment of std®alaries and allowances.

What the LGEAs should do to improve

V  Ensure that records are properly kept and maintained.
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V  Ensure prompt supervision of schools.
V  Ensure that adequate furniture for teachers and learners are provided.
V  Ensue that adequateandqualified teachers are posted to schools.

Key strengths in each aspect

x  Achievement and standards

9 The LGEAs need to improve in the areas of school supervision and prafigioalitative and
dedicated teachers, good classrooms @mdolment drive
Quiality of curriculum and other activities
The quality of curriculum is satisfactory. The LGEAs prdvide 9Year Basic Education
Curriculumbut inadequate in some of the schools.

x  Leadership and management
The leadership and Management of the LGEASs is poor as none of the Education Secretaries and
principal officerscan give data on schools under their jurisdiction.

x  Overall effectiveness
The overall effectiveness figir, some of the schools in the ruraless lack infrastructureg6od
classroomssource of drinking water and playground) while sosehoolshavelow enrolment
andinadequateteachers.

2.15.2The sampled ECDs
Description of the ECDs

There are no ECD centres in any of the schools visited.

2.15.3The 20 sampled primary schools

Description of the primary schools

The 20 sampled primary schools are functioning as expected with headteguéréosming their
duties. Theyare all located in the rural area¥he PS havg195 (1434 male- 65% and/61 female-
35%) pupils; 10492 male- 88% and 12 female 12%) teaching staff; male - 100%non-teaching
staff; no FTS participant and 1 mafe00% PTA/community teacher. The average teacher/pupil ratio
is 1:21

What the primary schools do well

V  Someteachers have written lesson plans.

V  Some schools have good classrooms.

V  There is cordial relationship between the sclhwahd the community in most of the primary
schools.

What the primary schools should do to improve
V  Ensure that the school compound is alea

Ensure that teachers write their lesson plans

Ensure bothteachersand learners are punctual to school.
Ensure health facilities are provided.

<< <
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V  Ensure the provision of toilet facilities and source of portable drinking water.

Key strengths in each aspe
x  Achievement and standards

1 None of the 20 PS (0%) is outstanding.
1 1 ofthe 20 PS (5%) is good.

1 3 ofthe 20 PS (15%) are fair.

1 8 ofthe20 PS (40%) are poor.

1 8 ofthe 20 PS (40%) are very poor.

x [ SFENYSNARQ LI SNA2Y!Il f PpPaltidfator LIYSyiGs St FIFNB | yR
1 None of the20 PS (0%) is outstanding.
1 1 ofthe 20 PS (5%) is good.

1 5 of the 20PS (25%) are fair.

1 6 ofthe 20 PS (30%) are poor.

1 8ofthe 20 PS (40%) are very poor

x  Quality of teaching and learning

1 None of the 20 P®%) is outstanding.

1 2 ofthe 20 PS (10%) are good.

1 3 ofthe 20 PS (15%) are fair.

1 6 ofthe20 PS (30%) are poor.

1 9 ofthe20 PS (45%) are very poor.

x  Quality of curriculum and other activities
None of the 20 PS (0%) is outstanding.
None of the 20 PS (0%) is good.

4 of the20 PS (20%) are fair.

5 of the 20 PS (25%) are poor.

11 of the20 PS (55%) are very poor.
Quality of care, guidance and support
None of the 20 PS (0%) is outstanding.
1 of the 20 PS (5%)) is good.

1 of the 20 PS (5%)) is fair.

6 of the 20 PS (3®@)are poor.

12 of the 20 PS (86) are very poor.
Learning environment

None of the 20 PS (0%) is outstanding.
1 of the 20 PS (5%) is good.

3 of the 20 PS (15%) are fair.

5 of the 20 PS (25%) are poor.

11 of the 20 PS (55%) are very poor
Leadership anananagement

None of the 20 PS (%) is outstanding.
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1 of the 20 PS (5%)) is good.

6 of the 20 PS (30%) are fair.

7 of the 20 PS (35%) are poor.

6 of the 20 PS (30%) are very poor.
Overall effectiveness

None of the 20 PS (0%) is outstanding.
1 of the 20PS (5%is good.

3 of the 20 PS (15%) are fair

9 of the 20 PS (45%) are poor.

7 of the 20 PS (35%) are very poor.
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2.15.4The 4 sampled JSS
Description of the JSS

The 4 JSS are functioning as expected with the princypat®rming their duties. Theyare all
located in the rural areasThe JSS havelZ3 (700 male- 59% and 473 female41%) students; 29
(24 male - 83% and 5 female 17%) teaching staff; @ll-male nonteaching staff; 2 male 100%
vocational instructors, no FTS participant; amb PTA/community teacher. The avea

teacher/student ratio is 1:38

What the JSS do well

V The attendance of both teachers and learners is impressive.

V The schoaKEnvironments areleanandthe learners appeared neat.

V Teachers plan their lesson notes as expdct

What the JSS should do to improve

V  Ensure the provision of adequate classrooms

V  Ensure the provision of adequate furniture.

V  Ensure the posting of sufficient qualified teachers.
Key strengths in each aspect

x  Achievement and standards

1 None of the 4 J98%) is outstanding.

1 None of the 4 JSS (0%) is good.

1 3 ofthe 4 JSS (75%) are fair.

1 1 ofthe 4 JSS (25%) is poor.

1 None of the 4 JSS (0%) is very poor.

x [ SINYSNEQ LISNE2YIlIf RS@S
1 None of the 4 JSS (0%) is outstanding.

1 1lofthe 4 JSS (259%)good.

1 3 ofthe 4 JSS (75%) are fair.

1 None of the 4 JSS (0%) is poor.

1 None of the 4 JSS (0%) is very poor.
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Quiality of teaching and learning

None of the 4 JSS (0%) is outstanding.
1 of the 4 JSS (25%) is good.

3 of the 4 JSE5%) are fair.

None of the 4 JSS (0%) is poor.

None of the 4 JSS (0%) is very poor.
Quiality of curriculum and other activities
None of the 4 JSS (0%) is outstanding.
None of the 4 JSS (0%) is good.

3 of the 4 JSS (75%) are fair.

1 of the 4 JSS%%0) is poor.

None of the 4 JSS (0%) is very poor.
Quiality of care, guidance and support
None of the 4 JSS (0%) is outstanding.
1 of the 4 JSS (25%) is good.

3 of the 4 JSS (75%) are fair.

None of the 4 JSS (0%) is poor.

None of the 4 JSS (%) is veopr.
Learning environment

None of the 4 JSS (0%) is outstanding.
1 of the 4 (25%) is good.

2 of the 4 JSS (50%) are fair.

1 of the 4 JSS (25%) is poor.

None of the 4 JSS (0%) is very poor
Leadership and management

None of the 4 JSS (0%) is outstanding.
1 of the 4 PS (25%) is good.

3 of the 4 JSS (25%) are fair.

None of the 4 JSS (0%) is poor.

None of the 4 JSS (0%) is very poor.
Overall effectiveness

None of the 4 JSS (0%) is outstanding.
1 of the 4 JSS (25%) is good.

3 of the 4 JIS§5%) are fair.

None of the 4 JSS (0%) is poor.

None of the 4 JSS (0%) is very poor.
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2.16 Imo SUBEB
Description of the SUBEB

Imo SUBEB is functioning with relevant departments on
ground. It has 27 LGEAs,260 ECDs,,271 public primary
schools (PS) and 272 junior secondary schools (JSS).

There are 177315 (89977 male ¢ 51% and 8838 female ¢
49%) pupils inlie ECD centres, there a?2€031 (128 male¢ 6%
and 1903 female ¢ 94%) teaching staffpo nonteaching staff,

55 (5 male¢ 9% and 50 female; 91) caregivers, no FTS
participant, and PTA/community teacher. The average
teacher/pupil ratio is 1:8.

Fig I7: Map ofImo State

The primary schools have 8938 @32772 maleg 49% and 44366 femaleg 51%) pupils; 10,500
(1,030 male¢l0% and #70 female¢ 90%) teaching staff; ,273 (1004 male¢ 46% and 1169
female ¢ 54%) nonteaching staff567 (74 male; 13% and 493 female 87%) FTS participantand
no PTA/community teacher. The average teacher/praiib is 179.

The JSS have 5390 50,761 maleg 47% and 28429 female- 53%) students; 47 (1,046 maleg
21% and 4001 females 79%) teaching staff; , Z07 (900 male; 53% arm 807 femaleg 47%) non
teaching staff;700 (300male ¢ 43% and 400 female 57%)vocational instructors; 129 (2%ale ¢
19% and 104 female¢ 81%) FTS participantand no PTA/community teacher. The average
teacher/student ratio is B1.

TKS {!.9. RAR y20 NBLR2NI 2y ! Yl 2AS§dcial Edizdkiibh y A O &
Institutions, out of which 2 operate inclusive education. It last acces¢Ed400,00000 of the

Special Education funds in 2010. None of these schools wasvieo visited during this quality

assurance of basic education institutions in Imo State.

What the SUBEB does well

Regular and timely payment of salaries and allowances.

Concrete sign boards in all the schools in the states.

Supply of uniforms, schobhgs, shoes and lockers to pupils and students.

Construction of block ofl2-classroonsin 305 wards in the State.

Customized dressing code for teachers.

Accessing their UBE intervention funds up to fourth quarter 2012.

Enough textbooks are sent to thehsols

What the SUBEB should do to improve

V SUBEB should encourage all teachers in the State to work towards acquiring at least NCE.

V Ensureregularmonitoring of schools
V Empower education secretaries and LGEAs to function optimally.
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